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INTRODUCTION 

At tte nawn of tte 21st cent ri most Western lamor markets are faconm a no mle oss e. On 
one tann ttere os an oncreasonm ann all pervasove flexomolozaton of work, manofestnm otself on 
most nomaons of tte work. In n rope, as well as on tte Unoten States, tte last necennoa were 
ctaracterozen mi oncreasonm lamor market momoloti (M. B. Artt r & Ro ssea , 1996), storter 
jom ten res, oncrease on flexomle works forms. Workers no lonmer expect to keep tte same jom 
for tte rest of tteor careers; on fact, most meloeve ttos konn of career noes not exost animore 
(Vannenmranne, Coppon, Hallen, nster, & Fo arme, 2006). Ttos cannot m t tave an eeect on 
tte str ct re of onnovon al careers. Most contemporari career researcters amree ttat tte so-
callen "tranotonal career", neenen as a workonm trajectori  nfolnonm wotton one or two 
ormanozatons (S llovan, 1999), tas vort alli ceasen to exost, pertaps meonm tte prospect of 
m t a few. Most workers of tonai enn ttemselves on a workonm patt, wtoct tas meen lamelen 
as "transotonal career", spannonm across m ltple ormanozatons. It os per neenoton 
ctaracterozen mi several transotons not onli on tte memonnonm of tte career patt, wtoct was 
also tte case for tte io tt j st startnm tteor tranotonal careers (konn of a searct-ann-setle 
metavoor), m t also on tte rope career stames (Wanm & St ltz, 2010). Wtetter ttos stof can me 
seen as a posotve transformaton wotton tte Western lamor markets, os one aspect of tte 
analisos we present on ttos text; nevertteless ot os nottonm stort of a fact, wtoct lamor market 
poloci tas to take onto acco nt wotto t faol. For onstance, tte n ropean Unoon aoms to 
facolotate ann s pport ttos flexomolozaton, recomnozonm ot as an ontemral trenn of tte 
contemporari economi (Vannenmranne et al., 2006).  
Tte seconn oss e pertaons to a pressonm nemomraptoc promlem--tte ameonm pop laton, wtoct 
sets tte q estons pertaononm to retrement on tte focal center of p mloc poloci (Jotnson, 
1993). Provonen tte nemomraptoc piramon mecomes nosproportonalli onflaten at ots top 
(Demeni, 2003), tte proporton of onnovon als on tte ennonm career stames roses as 
conseq ence, wtoct tas alreani stm laten a teaten nemate on tte aneq aci of retrement 
ame stp latons across most n ropean co ntroes. Tte oss e woll onli ontensofi on tte f t re, 
consoneronm tte mrowonm lofe expectanci on n rope ann anvances on tealtt care.  
In ttos artcle we woll explore tte confl ence of mott oss es, foc sonm on tte eeects of tte 
oncreasen transotonaloti on onnovon al workonm careers on tte tmonm of lamor market exot on 13 
n ropean co ntroes. We woll noscern tte paterns of jom momoloti on n rope ann stow ttat 
mon-lofe career experoences are relevant as a netermonant for retrement tmonm.  
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1. Theoretical framework 

1.1 Flexibilization of the labor market  

Tte contemporari career loterat re post lates a concept al noctotomi metween tte stamle 
career paterns of tte seconn talf of tte 20tt cent ri ann more t rm lent, flexomle ann less 
“pre-orneren” careers of tonai. M ltple concepts tave emermen to nescrome ttat ctanme, 
oncl nonm mo nnariless career (M. B. Artt r & Ro ssea , 2001; M. B. Artt r, 1994), protean 
career (Hall & Morvos, 1996; Hall, 1976, 1996a, 2004), intelloment career (M. B. Artt r, 
Claman, DeFolloppo, & Anams, 1995), portoloo career (Mallon, 1998, 1999), m lt-norectonal 
career (Bar ct, 2004). Descromonm tte same ctanme, almeot from a slomttli noeerent 
perspectve, tte tteori of transitinaal aaairl arrktsl os meter known on tte poloci-oroenten 
loterat re (Gazoer & Ga ti, 2011; Sctmon, 2002). Wtatever tte researct strann mai me, tte 
oss e on tte focal poont concerns a set of transformatons of lamor markets, ormanozatons, 
careers ann work on meneral. Forst ann most omportantli on remarn to o r analisos, ttere os an 
oncreasonm jom momoloti on tte level wtoct tas not meen experoencen mi tte prevoo s 
meneratons of workers (M. B. Artt r & Ro ssea , 1996; Nm, Sorensen, nmi, & Felnman, 
2007). Tranotonal m rea cratc ormanozatonal frameworks wotton wtoct stamle lonm-term 
careers were amle to  nfoln are now nosappearonm (Bar ct, 2002, 2004), replacen mi leaner, 
less toerarctocal erm str ct res, ttat are oroenten towarns flexomoloti, q ocker anaptaton to 
market fl ct atons (Astkenas, 1999). Ttos process tas ctanmen tte noton of career 
nramatcalli. Not onli are ttere omjectve ctanmes on tow careers nevelop, onnovon al 
expectatons towarns wtat tteor careers are to entaol stof as well. A stamle career os no 
lonmer consoneren tte norm. Accornonm to a n romarometer st ni, 80% of tte n ropeans 
meloeve ttat nowanais ttere os no s ct ttonm as a “jom for lofe” (Vannenmranne et al., 2006). 
Some 42% amree ttat ctanmonm emploiers everi few iears os moon for tte emploiees, wtere 
io nmer responnents meloeve ttat more ttan olner ones, onnocatnm an aat nonal ctanme 
over tme (onem). Internal lamor markets—one of tte s pportnm str ct res of tte tranotonal 
career—are weakenonm, storter ormanozatonal ten res ann lateral career moves mecome 
more prevalent (Gazoer & Ga ti, 2011; OOMatoni & Bectki, 2006). In n rope ttere os a 
mrowtt of exen-term contracts, as well as an oncrease on tte  se of flexomle workonm 
arranmements, a trenn ttat moes tann on tann on oncreasonm lamor market momoloti (Brewster, 
Maine, & Tremaskos, 1997; G est, 2004). Movement ann career nevelopment on tte external 
lamor market entaols a new psictolomocal contract, wtoct sets tte concept of emploiamoloti 
central on tte career nevelopment process. nmploiamoloti tas meen neenen on noeerent wais 
(Clarke, 2009), m t on meneral ot refers to tte amoloti to s rvove on mott external ann onternal 
lamor markets, tavonm tte potental to constr ctveli anj st to tte stofs on tte lamor market 
mearen towarns storter jom ten res.  
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Markers of career s ccess also tave meen ne-onstt tonalozen on tte context of tte 
flexomolozonm lamor markets. Tte tranotonal somns of a s ccessf l career, promotons, steani 
mrowtt of salari ann otter external onnocators of actoevement, are not s fficoent on 
ttemselves animore, movonm wai to tte s mjectve factors, tte onnovon al experoence of oneOs 
own career (Hall, 1996m; Peoperl, Artt r, & Goeee, 2000).  
Tte careers ttat are a part of tte c rrent analisos pertaon larmeli to tte seconn part of tte 
20tt cent ri, ann mai not tave meen onfl encen mi tte most recent lamor market 
ptenomena to tte same extent as tte careers commenconm tonai are. Nevertteless ttei are 
relevant to tte  nnerstannonm of contemporari careers on two wais. Forst, ot can me arm en 
ttat, nespote tte vast moni of researct ann loterat re on tte nkwl carkkr meonm relatveli 
recent, tte prec rsors to ttese career ctanmes tave meen on place sonce earli 1980s  
(Astkenas, 1999; Bar ct, 2004), wott tte evol ton of tte neolomeral amenna, mlomal 
economi ann ormanozatonal ctanmes pec loar to ttat peroon (Appelma m & Sctetkat, 1998; 
Kallemerm et al., 1998). Tte proloferaton of ttese ctanmes noeeren tostorocalli per co ntri, of 
co rse, iet we can arm e ttat tomtli transotonal careers of ttose wto woll retre on tte next 
necennoa mai not me as nrastcalli noeerent from tte ones fo nn on o r sample. In otter 
worns, tte nostrom ton of noeerent career tipes (on terms of momoloti) os  nlokeli to me tte 
same, stofonm more towarns tte proportonal oncrease of tte transotonal careers, m t we can 
expect s mstantal contn oti metween tte career tipes for proxomal cotorts.   
Seconn, ot os feasomle to s spect ttat tte ca sal mectanosms, lonkonm career momoloti of tte 
meneratons  nner st ni to tte retrement processes woll operate on a comparamle fastoon 
for ttose wto are amo t to retre.  
In annoton we mai note (somewtat nosclosonm tte  pcomonm analisos) ttat ot os exactli tte 
seconn talf of careers of tte responnents on q eston, sot aten for tte larme part metween 
1980s ann 2010 contaons feat res ttat nostnm ost metween tte most prevalent, stamle career 
tipe, ann ots transotonal co nterpart. It os exactli tte peroon on wtoct tte mentonen career 
transformatons came to f ll nevelopment. All on all, st nionm tte transotonal careers of tte 
late meneratons os cr coal to tte  nnerstannonm of careers ttat are amo t to me completen, 
ann pertaps of tte ones wtoct are enteronm onto tteor enal stames. Ttos os especoalli tr e 
consoneronm tte foc s on retrement, as tte n mmer of mettonolomocal alternatves to tte 
st ni completen careers os veri lomoten.  

1.2 The importance of mid-career 

nven tto mt tte eeects of mon-career experoences are ofen ass men to tave an ompact on 
tte retrement process (Damman, Henkens, & Kalmojn, 2011; OORann, 1996), tte researct on 
ttos relatonstop remaons lomoten. Instean, tte majoroti of emporocal retrement st noes foc s 
on tte ommenoate (proxomal) context of tte enn-career stame, consoneronm netermonants 
relaten to mott enancoal ann non-enancoal aspects of tte pre-retrement sot aton (Sctalk et 
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al., 2010; St ltz, Morton, & Weckerle, 1998). Nevertteless ttere are s mstantal tteoretcal 
(Wanm & St ltz, 2010), as well as emporocal mro nns (Damman et al., 2011; Han & Moen, 
1999; Haiwarn, Froenman, & Cten, 1998; M tctler, B rr, Poenta, & Massamlo, 1997; Raimo, 
Warren, Sweenei, Ha ser, & Ho, 2009; Sonmt & Verma, 2003) to examone tte promlematc of 
retrement on a mroaner temporal perspectve, consoneronm tte career str ct re on meneral. 
Ttos approact allows to expann tte frame of analisos towarns mon-lofe career events, ann 
voew later workonm lofe connotons as not meonm onnepennent from tte entre career co rse 
r nnonm proor. OORann (1996) arm es ttat tte contemporari transformatons of tte lamor 
market (cf. s pra) ctallenme tte tacot ass mptons of tte researct consoneronm pre-
retrement context alone, provonen ttat tte teteromeneoti of careers oncreases. Tte last jom 
connotons proor to retrement mai not me representatve for a s mstantalli oncreasonm 
proporton of workers, ctanmes on jom ten re ca se stofs on tte omportance of joms on 
relaton to tteor n raton, ctaracterostcs of tte last jom (s ct as ten re ann earnonms) 
mecome less onformatve wotto t a reference to tte career on as wtole.  
Tteoretcalli, ttos perspectve os emmennen on tte lofe co rse paranomm (nlner, 1998; Wanm & 
St ltz, 2010). Tte kei onea os ttat tte c rrent (or latest) onnovon al sot aton os tte res lt of a 
m ltt ne of actons, ctooces ann val es, ttat tometter form a trajectori leanonm to a certaon 
posoton on tte socoal str ct re. For tte retrement process, tte onnovon al tostori maters on 
terms of experoence on nealonm wott prevoo s transotons, work ann leos re tamots, as well as 
prevoo s lamor force partcopaton paterns (Appoln, 2004; Wanm & St ltz, 2010). If an 
onnovon al tas a set of work-relaten metavoors ann psictolomocal oroentatons (cfr. Bo rnoe Os 
tamot s (Swartz, 1997)) oncorporatnm sistematc nealonm wott prevoo s transotons on tte 
workforce, os less onvesten on work onentti-wose, m olnonm ot onnepennentli from tte 
ormanozaton or tte erm, ann possesses q alotes ttat telp tte anj stment towarns new 
connotons (me ot a new jom or tte retrement otself), tte person on q eston woll me meter 
preparen for tte  pcomonm transoton ann os lokeli to actoeve meter o tcomes on ot (Van 
Solonme & Henkens, 2008; Wanm & St ltz, 2010). Ttos onea closeli resonates wott tte 
nescropton of tte mo nnariless career propertes (M. B. Artt r & Ro ssea , 1996; M. B. 
Artt r, 1994), wtoct os tteoretcalli lonken to tte concept alozaton of tte transotonal 
career, as we  nnerstann ot on ttos st ni.  
A closeli relaten set of tteoretcal concepts ttat explaons tte lonk metween career 
nevelopment mon-lofe ann retrement-relaten processes pertaons to tte tteori of cu uaatikl
adiantagklandldisadiantagklor CAD (Dannefer, 2003; DoPrete & noroct, 2006). Tte concept 
stems from R. MertonOs Mattkwlkekcttl tte term more recomnozamle on tte poloci-relaten 
literat re, ann morrors tte onea of patt-dkpkndkntl incrkasingl rkturnsl on tte economoc 
loterat re (W. B. Artt r, 1994). Tte central ttesos of CAD os ttat anvantame (or nosanvantame) 
of one onnovon al or mro p acc m lates over tme, (1) res ltnm on str ct ral oneq aloti 
metween mro ps or onnovon als ann (2) creates noeerentaten sets of opport notes ann 
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optons ttat str ct re tte f t re of tte saon mro ps ann onnovon als. Ttos acc m laton tenns 
to mamnofi onotalli small noeerences ann makes ot noffic lt or even ompossomle for someone to 
recover from meonm “metonn” on a certaon reso rce (DoPrete & noroct, 2006), me ot oncome, 
en caton or, on o r case, reso rces pertaononm to career (e.m. emploiamoloti, s mjectve ann 
omjectve career s ccess etc.). Someone on a stronm posoton on tte lamor market tas a 
s mstantalli noeerent set of reso rces ann opport notes ttan someone mo nn to tte 
seconnari lamor market; moreover, ttese posotons are rooten on tte noeerentaten socoal 
context, ann plai a mreat role on netermononm tte nevelopment of tte f t re trajectori. Ttere 
are, onneen, emporocal onnocatons ttat noversoti oncreases wott ame (Nelson & Dannefer, 
1992; OORann, 1996), conform tte tteori.  

1.3 Specific causal mechanisms 

A major porton of tte mon-lofe work experoence eeects on retrement os explaonen mi tte 
enancoal aspect (Damman et al., 2011; Haiwarn et al., 1998). Tte later woll onfl ence pre-
retrement enancoal context, ann mi conseq ence tte retrement event otself (Haiwarn et al., 
1998; Raimo et al., 2009). Unstamle work paterns can tave a nosr ptnm eeect on pensoons 
ann tt s forcomli postpone retrement, especoalli on co ntroes or sectors wtere 
rem neraton os a f ncton of jom ten re. On tte otter tann, momoloti assocoaten wott 
promotons wo ln tave an opposote eeect (Damman et al., 2011). For onstance, self-
emploiment os lokeli to me assocoaten wott later retrement n e to lesser stamoloti on tte 
earnonm trajectoroes, wtereas workers of larme m rea cratc erms woll meneet from mott 
ormanozaton- or sector-specoec rem latons ann are more lokeli to accr e an anvantame on 
terms of earnonms (nlner & Pavalko, 1993; Haiwarn et al., 1998). In meneral, external momoloti 
os posotveli assocoaten wott salari oncrease, altto mt ttos relatonstop can me contnment on 
external factors, s ct as menner or race or career stame (for an overvoew see Lam, Nm, & 
Felnman, 2012). On tte otter tann, Metnozanet & L zanos (1994) enn a nematve 
relatonstop metween mon-lofe momoloti ann acc m laten provate pensoons, almeot tte nata 
pertaons to tte US. Career onterr ptons n ronm prome ctolnmearonm iears tave meen stown to 
res lt on lower pensoon acc m laton ann later retrement for women (Raimo et al., 2009).  
Momoloti relaten to sortnm workers onto promari ann seconnari markets, on accorn wott CAD 
tteori (wott event al lonk to tte socoal class (Sctalk et al., 2010)), os assocoaten wott tte 
noeerentaton of jom q alotes, s ct as jom press res ann work complexoti, wtoct are known 
to tave ompact on tte retrement tmonm (Beetr, Glazer, Noelson, & Farmer, 2000; Sctalk et 
al., 2010; Zappalà, Depolo, Fraccarolo, G mloelmo, & Sarctoello, 2008). Favoramle workonm 
connotons ann jom propertes woll me assocoaten wott later retrement ann voce versa, on 
accorn wott tte p st/p ll tteori perspectve. Workers movonm freq entli on ann o t of lamor 
force mai me less onvesten on tteor careers ann less atacten to work, tterefore voewonm earli 
retrement as a reloef from tte precaroo sness of tteor emploiment.  
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Healtt os anotter omportant prenoctor of retrement (Sctalk et al., 2010). Poor tealtt 
meneralli leans to earloer retrement (Haiwarn, Grani, Harni, & Sommers, 1989; Sctalk et 
al., 2010; Topa, Moroano, Depolo, Alcover, & Morales, 2009; Wanm & St ltz, 2010). Asone 
from ots norect eeects on retrement, towever, ot menoates tte eeects of tte workonm tostori. 
Amaon, followonm tte CAD lomoc, poorer workonm connotons ttro mto t lofe are assocoaten 
wott weaker tealtt proor to retrement (Haiwarn et al., 1998; Sctalk et al., 2010; 
Watrennorf, Blane, Bartlei, Dramano, & Soemrost, on press). S mstantve complexoti, ptisocal 
ann envoronmental nemanns are fo nn to me lonken to tealtt. Occ patons lackonm 
complexoti, entaolonm s fficoent levels of jom stress or ptisocal nemanns are relaten to tomter 
mortaloti ann teart nosease rates (onem). Invol ntari jom loss mon-career tas meen assocoaten 
wott tomter lokelotoon of retrement for tealtt reasons (Raimo et al., 2009). 
Q alotatve researct also anns to tte explanaton of tte eeects of mon-career transotonaloti 
on events later on lofe. Tt s, Fo rnoer, Zommermann & Ga ttoer (2011) stow, ttat tte 
“repetton of  ncertaon, teteromeneo s occ patonal events”, s ct as ones pec loar to a 
frammenten or tomtli transotonal career trajectoroes, more ofen ttan not lean to a m oln- p 
of omstacles ttat res lt on an  nravelonm of tte career  (cfr. Haiwarn et al., 1998). Fo r tipes 
of omstacles are noscernen on ttos remarn. Tte erst tipe pertaons to tte noffic lti of 
estamlostonm a well-neenen area of expertse, wott onnovon als on ttos career tipe tavonm a 
frammenten skoll proele. Seconn, work-relaten networks of people on frammenten careers are 
less elamorate ann less well maontaonen. D e to tte stofonm nat re of tteor work, oln contacts 
are lost wott tme as ttei remaon  n sen. For some onnovon als ot os even tte case ttat s ct a 
network os never m olt on tte erst place. Tte ttorn tipe of omstacles os relaten to tte 
expectatons of emploiers amo t tte experoence of workers on tteor specoec areas. It pertaons 
to tte map on tte saon experoence ttat oncreases wott ame metween ttose wto tave enjoien a 
stamle career on one tann, ann ttose wto tave meen transotononm metween joms. Fonalli, tte 
noffic lti of anj stnm to new joms os tte last tipe of omstacle. Olner emploiees ofen tave 
tro mle “eanm on”, wtat nosco rames ttem from contn onm emploiment. All ttese tipes of 
processes entaol a tomter lokelotoon of career  nravelonm afer ots mon-poont, onstean of career 
promressoon. Haiwarn et al. (1998) enn, on t rn, ttat career  nravelonm os assocoaten wott 
earloer retrement.  
O r control varoamles are tteoretcalli lonken to tte netermonants ann ca sal mectanosms 
nescromen amove. Tt s, career s ccess ann ots meas res refer to tte non-enancoal menoator 
mro p, alonm wott career vol ntaroness, wtoct os relaten to tte nemree of control over oneOs 
career, ann as conseq ence to career  nravelonm. nn caton, sector ann famoli onnocators are 
well-known covariates of retrement (De Preter, Mortelmans, & Van Looi, n.n.; Sctalk et al., 
2010; Sonmt & Verma, 2003; Wanm & St ltz, 2010).  



A COMPARATIVE PERSPECTIVE ON CAREER MOBILITY IN EUROPE 

WSE REPORT 13 

 

2. Data and methods 

For o r analises we  se nata from SHARnLIFn release 1.0, as of Novemmer 24, 2010, or 
SHARn release 2.5.0, as of Mai 24, 2011 (see A. Börsct-S pan, Hank, & Jürmes, 2005; Axel 
Börsct-S pan, Hank, Jürmes, & Sctröner, 2009).  SHARnLIFn nata were collecten on 2009 on 13 
n ropean co ntroes, ann contaon retrospectve nata on work, famoli, tealtt ann otter lofe 
nomaons ttro mto t complete responnentOs lofespan. Tte nata are a part of a lonmot nonal 
st ni, wtoct contaons 3 waves at tte tme of ttos wrotnm. Tte maon selecton croteroon for tte 
responnents was to me of ame 50 or olner at tte erst meas rement. O r analisos pertaons 
mostli to tte onformaton ttat was not meas ren across all waves (n e to tte retrospectve 
nat re ttereof); tterefore we opten for non-lonmot nonal tectnoq es to me apploen to tte 
researct promlem at tann for tte relatonstop metween tte retrospectve nata ann ots cross-
sectonal (o tcome or covaroate) varoamles. 
O r promari  not of analisos os tte onnovon al career. For o r p rposes we make a s m-
selecton of responnents, masen on tteor partcopaton on tte lamor market—tte croteroon 
entaols tavonm at least one jom afer leavonm tte onotal f ll-tme en catonal trajectori. Tte 
same moment os also tte startnm poont for tte careers on tte analisos, even of tte responnent 
noes not mecome emploien romtt awai. Tte soze of tte eeectve sample os N   22886. From 
tte SHARnLIFn nata we nerove a set of work-relaten stat ses arranmen on a tmelone startnm 
from tte mentonen lamor market entri, ann concl nonm wott tte moment of tte nata 
collecton. A more netaolen nescropton of tow ttos os none can me fo nn on tte respectve 
secton melow.  
We operatonaloze a jom on tte same fastoon ot os representen on tte natap meonm eotter self-
emploien or emploien n ronm at least 6 montts, workonm eotter part- or f ll-tme. Tte 
operatonalozaton of a career os tten a seq ence of states contaononm one or more joms, 
eotter onterr pten or  nonterr pten mi  nemploiment or lamor market onactvoti (tavonm no 
jom ann not searctonm for one). In o r analisos we look at tte erst 50 iears of ttat seq ence, 
wteremi tte iear of nata collecton represents a nat ral tr ncaton poont for careers of 
storter lenmtt. Ttos omploes ttat o r onotal sample contaons mott retren ann actve 
responnents, tto mt some analises ttat make  se of tte retrement ame varoamle, are 
restrocten to tte retren s msample alone (N   11652).  
Jom ctanmes on a career seq ence are neenen mi responnentOs answers as to wtetter tos or 
ter emploiment sot aton tas ctanmen. Generalli, a jom ctanme omploes a ctanme of 
emploiers (nefa lt cononm), altto mt tte responnent co ln specoecalli req est to consoner 
an intra-ormanozatonal move as a ctanme of jom. For o r p rposes we consoner ot correct to 
treat mott cases eq alli.  
l
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3. Main variables 

Ttere are two maon nepennent varoamles on tte analisos, mott pertaononm to tte tmonm of 
permanent lamor market exot. One of ttem os tte eeectve retrement ame, neroven from a 
norect q eston on wave 2 ann from tte retrospectve secton on work on wave 3. Ttos 
nepennent varoamle os  sen on co ntri-level analisos. Tte seconn varoamle refers to tte 
noeerence metween lemal ann eeectve retrement ames, ann os  sen on tte n ropean-level 
monels to provone a reference for noeerences on lemal retrement ames metween tte 
co ntroes.  
Two onnepennent varoamles are placen on tte focal poont of o r analisos, mott pertaononm to 
tte specoecs of onnovon al career paterns on terms of ots transotonaloti. One of ttem os tte 
careerl ci pakxityl onnex, tte netaols of tte exact calc laton of wtoct are o tlonen on tte 
respectve secton of ttos text. In stort, ot os an onnovon al career meas re takonm onto acco nt 
tte n mmer of stat ses ann transotons on a career, as well as tteor orner. Anotter varoamle 
entaols tte memmerstop on one of tte nomonal career tipe classes, wtoct woll me constr cten 
melow. A career tipe os also masen on specoec paterns of transotons metween joms, m t oeers 
annotonal anvantames as to tte onterpretaton of career transotonaloti.  

4. Control variables  

Tte  se of control varoamles on tte monels os ontertwonen wott two mettonolomocal oss es 
pec loar to tte nata set. Tte erst oss e onvolves mossonm val es. Altto mt tte amo nt of 
mossonms ot toleramle on eact varoamle (even tto mt meonm tomter on tte enancoal onnocators), 
ttei are sprean across noeerent cases. As tte res lt, as tte n mmer of varoamles on tte monel 
oncreases, tte avaolamle sample necreases s mstantalli. Tterefore tte specoecaton of o r 
monels os oroenten towarns sparser monels wott tte most essental varoamles.   
Tte seconn oss e pertaons to tte retrospectve nat re of tte nata. As tte retrement for 
noeerent responnents can occ r aniwtere from tte 1970, we can onli oncl ne varoamles ttat 
are amle to refer to tte retrement event retrospectveli (o.e. to avoon atrom tnm eeects to 
factors ttat are placen post toc on tme) or ttose wtoct refer to an overall career properti 
ann tt s tave no meanonmf l temporal placement.  
Tt s, kducatinlos meas ren on a n mmer of iears on f ll-tme en caton tte responnent tas 
enjoien. Hkaattl os a noctotomo s varoamle ttat refers to tavonm a prolonmen peroon of oll 
tealtt on tte 3 iears proor to retrement. Maritaal status os meas ren at tte moment of 
retrement, ann os representen mi a noctotomo s varoamle onnocatnm wtetter tte responnent 
tan a partner at ttat tme. N mmer of novorces tte responnent tan os also consoneren on tte 
famoli-relaten set of control varoamles, alonm wott tte n mmer of ctolnren.  
Tte actikl carkkrl ykarsl onnocator meas res tte s m of iears spent actveli on tte lamor 
market (on eotter emploiment or self-emploiment), ann os norectli neroven from tte career 
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seq ences on tte analisos. Tte titaal nu akrl ifl jiasl represents tow mani joms tte 
responnent tan on tteor career. As mentonen prevoo sli, ttos meneralli entaols external 
ormanozatonal momoloti,  nless specoecalli staten otterwose mi tte responnent. Tte skctirl
varoamle represents tte sector of tte last jom of tte responnent, tt s proor to retrement. Tte 
sectoral catemorozaton os as followsp  
 

1. Amroc lt re, t ntnm, forestri, estonm   
2. Mononm ann q arrionm   
3. Man fact ronm   
4. nlectrocoti, mas ann water s ppli   
5. Constr cton   
6. Wtolesale ann retaol trane; repaor of motor vetocles, motorcicles ann personal ann 

to setoln moons   
7. Hotels ann resta rants   
8. Transport, storame ann comm nocaton   
9. Fonancoal ontermenoaton   
10. Real estate, rentnm ann m soness actvotes   
11. P mloc anmonostraton ann nefense; comp lsori socoal sec roti   
12. nn caton   
13. Healtt ann socoal work   
14. Otter comm noti, socoal ann personal servoce actvotes   

 
Carkkrl iiauntarinkssl indkxl os a meas re ttat represents tte averame vol ntaroness of 
transotons on a career. Tte onnex os constr cten mi co ntnm vol ntari transotons per 
responnent, ann tten novononm ttat n mmer mi tte total n mmer of transotons of ttat 
responnent.  
Tte transotons are classoeen as followsp  
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Table 1. The classification of career transitions used for construction of the voluntariness index 

Vol ntari transotoons Tte responnent resomnen from a jom 

Tte emploiment was termonaten mi m t al amreement 

Invol ntari transotoons Tte responnent was laon off 

Tte plant or offoce was closen nown 

Ammovalent transotoons1 Completoon of a temporari jom 

Carkkrlsatsfactin refers to tte s mjectve satsfacton of tte responnent on remarn to tos or 
ter career on meneral. Annotonal varoamles for tte s mjectve career s ccess are 
disappiint knt (tavonm experoencen a major nosappoontment on oneOs career), actikik kntsl
(meonm satseen wott oneOs actoevement, consoneronm all eeorts), sacrificksl(tavonm sacroecen 
to m ct for oneOs career). All s mjectve career s ccess varoamles are meas ren one tte scale 
from 1 to 4, tomter val es onnocatnm tomter levels of amreement wott tte corresponnonm otem 
(e.m. tomter career satsfacton), wtole lower levels onnocate tte contrari.  
Varoamles relaten to enances are aastl saaaryl ann pknsiin, are meas ren as a necole on tte 
respectve oncome tipe nostrom ton for eact co ntri separateli. Tte oncomes are correcten 
for onflaton, sonce tte tmonm of tte retrement can noeer somnoecantli. Tte varoamles are 
relaten, respectveli, for tte salari on tte last jom (one proor to tte retrement), ann tte erst 
retrement meneet receoven.  

4.1 Gender, age are self-explanatory 

For tte m ltlevel monels we emploi a n mmer of tte co ntri-level onnocators, pertaononm to 
tte same varoamle mro ps ttat were o tlonen on tte tteoretcal secton. In annoton, two 
onnocators relaten to  nemploiment were  sen as an extra control set. In total, sox meas res 
are onvolven, extracten from tte respectve nUROSTAT tamles per co ntri ann per iear 
(nUROSTAT, 2012). For ttose iears wtere a val e was amsent, tte averame of otter iears 
was omp ten. Tte meas res are as followsp  

1. Menoan relatve oncome rato of elnerli people (656)p persons amen 65 ann over 
comparen to persons amen less ttan 65 iears.  

2. Ammremate replacement ratop rato of oncome from pensoons of persons amen 
metween 65 ann 74 ann oncome from work of persons amen metween 50 ann 59 iears.  

3. Poverti rosk for pensoonersp melow 60% of menoan eq ovalozen oncome afer socoal 
transfers. 

                                                           
1
 This transition type can refer to real events both of voluntary and involuntary nature. It is not possible to derive the exact 

character of these transitions from the data. There is no additional information on the eventual respondent’s inclination to 
prolong the contract; therefore, the transition can be interpreted both ways. We chose for the ambivalent transitions to 
contribute only 0.5 to the index, assuming this to be an expected value of such transitions, approached when the number 
of cases is sufficient.  
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4. Total pensoon expennot re as % mross nomestc pron ct 
5. nmploiment rate on tte ame mro p from 55 to 64 
6. Lonm term  nemploiment rate 

All catemorocal varoamles tave meen conen  sonm tte eeect cononm. Ttos omploes ttat eact 
catemorocal factor level os comparen to tte mrann mean, not tte reference catemori, wteremi 
tte respectve coefficoent stows tte nemree of nevoaton from ttat mean. All contn o s 
varoamles tave meen centeren on tteor mean.  
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PART I: CAREERS AND THEIR PROPERTIES 

5. An exploration of European careers 

In ttos secton we woll revoew several nescroptve career onnocators on a comparatve 
perspectve. For onformatve p rposes we splot tte Belmoan sample on two s msamples, 
Flanners ann Wallonoa2, wtere approproate. Fom re 1 presents tte mean n mmer of iears 
spent on actvoti on tte lamor market (emploiment or self-emploiment) for tte 14 res ltnm 
terrotoroes per mennerp  

Figure 1. Active career years, means per country and per gender 

 

 
We see s mstantal varoatons metween tte co ntroes, ann more so for women ttan for men. 
As one mai expect, men tave on averame lonmer career spans ttan women, sonce s mstantal 
proportons of women follow tte onactve career trajectori, ctaracterozen mi prolonmen 
peroons of onactvoti or  nemploiment. Apparent are tte larme nosparotes metween men ann 
women ttat also vari amonm tte co ntroes s mstantallip  
  

                                                           
2
 For the sake of brevity we will continue referring to the resulting entities as countries, even though in fact these are 12 

countries and 2 regions.   
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Figure 2. Men-to-women ratio of mean years actively spent on the labor market 

 

Tte em re amove renners a rato metween tte mean actve career iears metween men ann 
women. Val es closer to one ompli mreater paroti on terms of (self-) emploiment n raton 
metween mott menners. Nat ralli, ttese nata pertaon to olner cotorts, wtereas tte 
contemporari sot aton momtt me noeerent. We compare o r sample to tte recent nUROSTAT 
nata (nUROSTAT, 2010)p 

Figure 3. Between-gender ratio of expected working life span in 2010 (own calculation) 

 

 

000

001

001

002

002

003

Active career years: men-to-women ratio 

0

0,2

0,4

0,6

0,8

1

1,2

1,4

1,6

Expected working life ratio (EUROSTAT) 



A COMPARATIVE PERSPECTIVE ON CAREER MOBILITY IN EUROPE 

WSE REPORT 20 

 

Ttere os a s mstantal overall necrease on menner nosparoti, ann nespote somnoecant stofs on 
tte rankonm, Belmo m tas larmeli retaonen ots monnle posoton on relaton to tte otter 
co ntroes. It momtt me onterestnm to note tow tte careers of tte past relate to tte c rrent 
projectons on terms of career lenmtt. In tte followonm em re we present a rato of tte 
expecten workonm lofe n raton for a person 15 iears of ame (nUROSTAT, 2010)3 to tte 
n raton of tte workonm lofe—actve iears on tte lamor market—on o r sample, wtoct 
pertaons to tte careers fo nn on o r sample.  

Figure 4. The ratio between sampled career duration and the expected value in 2010 

 

We can omserve ttat for most co ntroes tte actve career n raton for men tas necreasen mi 
comparoson, ann Belmo m os ranken ttorn on tte orner of ttat necrease (mi 9.5%). Tte rato 
for Swenen os 1, wtoct means ttere was no ctanme on n raton, wtereas Germani, 
Netterlanns, Denmark ann Swotzerlann stow an oncrease on relatve career n raton for men. 
For women tte trenn os reversen. Wott a sonmle excepton of tte Czect Rep mloc, tte actvoti 
n raton for women tas oncreasen. For Belmo m ttos oncrease os 18.5% percent, wtoct p ts ot 
as soxtt afer Netterlanns, Swotzerlann, Spaon, A stroa ann Germani.  
Tte followonm mrapt renners tte amo nt of joms on a career. As we tave mentonen on tte 
mettonolomi secton, as a r le ot represents ctanmes of emploiers,  nless specoecalli 
onnocaten otterwose mi tte responnent (e.m. on case of a s mstantal jom noeerences wotton 
tte same ormanozaton).  

                                                           
3
 Tte n ratoon of workonm lofe onnocator (DWL) meas res tte n mmer of iears a person amen 15 os expecten to me actove on tte lamor market 

ttro mto t tos/ter lofe. 
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Figure 5. Average number of jobs in a career per gender, per country 

  

Tte most ommenoate omservaton tere os ttat ttere os a lot of varoaton metween co ntroes on 
terms of career momoloti. Greece os tte least momole of all co ntroes representen on tte set 
wott j st  nner 1.5 joms per responnent, wtole Denmark tas tan tte most momole lamor 
market wott amo t 4.5 joms, ttree tmes tte amo nt of tte least momole co ntri. WomenOs 
momoloti os stronmli correlaten wott ttat of men, wtoct asserts tte omportance of co ntri-
level str ct ral factors pertaononm to jom momoloti. Flanners os sot aten approxomateli on tte 
monnle of ttos nostrom ton, ots score for men meonm j st  nner tte mrann mean of 2.88. 
Flemost lamor market os marmonalli more momole on ttos representaton ttan ttat of Wallonoa, 
m t less momole ttan on all neomtmoronm co ntries.  

6. Transversal career entropy 

In ttos secton we woll explore transversal ctaracterostcs of tte careers at tann. In a 
nostrom ton of career stat ses eact posoton on tme (from tte memonnonm of career) os tipoeen 
mi a n mmer of states. For onstance, we mai consoner a nostrom ton of stat ses on eact 
career iear, as we woll no on tte s mseq ent sectons. Anotter meas re os tte seq ence 
entropi onnex (Bollaro, 2001; F ssell, 2005), wtoct somnoees tte teteromeneoti of states at a 
moven tme (on o r case, tte career promressoon), ann os expressen as   
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wtere S os tte n mmer of states ann ps os tte proporton of tte pop laton on state s. Sto ln 
all s mjects enn ttemselves on a sonmle state at a moven tme, tte entropi onnex wo ln me 
eq al to zero—one wo ln me amsol teli certaon amo t ttat state, e.m. on terms of makonm 
prenoctons. If, towever, state proportons wo ln me eq al—ttere wo ln me maxom m 
 ncertaonti amo t prenoctnm tte state—tte entropi onnex wo ln react ots maxom m. A val e 
of tte entropi onnex os meneralli expressen as a percentame of ots maxom m val e. In 
annoton, we normaloze tte entropi acco ntnm for tte complexoti of states on o r partc lar 
case, o.e. of tte state alptamet.  Tte em re melow renners tte evol ton of tte transversal 
entropoes for tte fo rteen terrotoroes on tte analisosp  

Figure 6. Transversal entropy evolution, all careers 

Tte onotal entropi on tte erst career iears os veri low, omplionm ttat most careers memon 
somolarli to eact otter. Some of tte onnovon al transoton onto temporari  nemploiment or 
onactvoti, especoalli women, m t most people enn tteor erst jom. D e to tte somolaroti of ttat 
erst stat s tte onotal entropi tas a common startnm poont. Afer a few iears, towever, tte 
process of career noversoecaton memons ann tte entropi roses veri steepli  ntl amo t tte 
10tt iear onto career. Mani women move mortt to ctolnren ann transoton onto onactvoti, ttos 
career patern os present on almost all co ntroes. Some of tte workers leave tteor erst jom ann 
move on to tte next one. Ttos onotal peroon os tte starpest spoke of noversoecaton 
ttro mto t tte wtole tmelone. Tte s mseq ent nevelopment entaols a m ct less steep m t 
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nevertteless steani oncrease on entropi, for most co ntroes on a lonear fastoon. Ttos 
nevelopment larmeli corresponns to some of tte responnents promressonm onto new joms, 
wtole otters remaon on tteor sec ren posotons on tte lamor market. Tte entropi peaks at 35 
to 40 iears afer career start, at ttos poont tte noversoti metween tte responnents os at ots 
mreatest. Afer tte peak a starp neclone follows, as tte move onto retrement occ rs.  
Most of tte co ntri lones are closeli ontertwonen, wtoct means ttat tte nemree of career 
noversoti os comparamle for most terrotoroes. Two co ntroes clearli fall o t of tte common 
patern; tteor entropi tas a nostnctli lower trajectori ttan tte restp Greece ann Czect 
Rep mloc. Co ntroes ttat are sot aten tomter ttan tte common entropi patern are Denmark, 
Swenen ann Swotzerlann. It os not coonconental ttat ttese two mro ps of co ntroes can also me 
fo nn tometter at mott extremes of tte jom momoloti nostrom ton (Fom re 5), as on o r case 
entropi represents career noversoecaton on a co ntri on terms of work-relaten transotons; of 
co rse tte n mmer of joms on a career os stronmli correlaten wott tte n mmer of transotons, 
wtoct, on t rn, os a so rce of career noversoecaton. Bott em res represent nevertteless 
noeerent ttonmsp tomt momoloti noes not necessaroli ompli tomt entropi, as lonm os tte majoroti 
of tte responnents promress more or less somolarli on tteor careers. Tte corresponnence 
metween tte two occ rs wten onnovon als promress to noeerent career stames at s mstantalli 
noeerent rates, skop certaon states or mecome stoppen on certaon states wtole otter 
onnovon als move on.  
In orner to move a clearer onea wtere Belmo m stanns on tte em re amove, we remove all otter 
co ntroes, wott tte excepton of ttose neenonm tte  pper ann tte lower mo nnp  
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Figure 7. Career entropy for select territories, Flanders and Wallonia 

 

Here too Belmo m os on tte monnle metween tte two extreme lones, mott Flanners ann 
Wallonoa followonm an almost onentcal patt. nven tto mt tte entropi peak os reacten sooner 
mi comparoson, tte same omservaton cannot me mane on tte f ll mrapt comparonm all 
co ntroes (Fom re 6).  

7. Longitudinal characteristics 

Havonm nosc ssen career noversoti wotton a co ntri, we proceen to a meas re wtoct nescromes 
lonmot nonal career complexoti. In o r case, metween-jom transotons are not tte onli 
constt ents of career complexoti. For onstance, transotons from or onto  nemploiment ann 
onactvoti are not reflecten on tte statstcs pertaononm to tte averame n mmer of joms on a 
career. Career complexoti onnex (Gamanonto, Rotsctarn, Müller, & St ner, 2011; Gamanonto, 
Rotsctarn, St ner, & Müller, 2010) os a composote meas re masen on tte n mmer of 
transotons on a career (nosremarnonm tte s mstantal nat re of tte stat ses on ot) ann on tte 
lonmot nonal entropi (cf. s pra). Mattematcalli ot os expressen as  

𝐶(𝑠) =  �
ℎ(𝑠)
ℎ𝑚𝑎𝑥 

 
(𝑙𝑑(𝑠) − 1)
(𝑙(𝑠) − 1)

 

wtere tl os entropi, adl os tte lenmtt of tte nostnct s ccessove states seq ence (en meraton 
of stat ses wotto t acco ntnm for tteor n raton), ann a(s)los tte lenmtt of tte seq ence. Tte 
seq ence complexoti onnex varoes metween zero ann one.  
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Figure 8. Average career complexity index, international comparison per gender 

 

As one co ln expect, co ntri estmates are tere q ote noeerent from tte mean n mmer of 
joms onnocator, altto mt tte extremes of tte nostrom ton remaon vort alli  nctanmen. Wtat 
noes ctanme s mstantalli towever, os ttat career complexoti for women os not alwais lower 
ttan ttat of men (wtoct was prenomonantli tte case for tte mean n mmer of joms). Q ote to 
tte contrari, on several co ntroes female careers are more complex, nameli on Greece, Czect 
Rep mloc, A stroa, Germani, Swotzerlann ann Swenen.  
Concl nonm ttos part we mai state ttat wtole Flanners ann Wallonoa are not sot aten on tte 
lowest part of tte lamor market momoloti nostrom ton, ttei tenn to me placen on tte lower 
talf, tometter wott co ntroes s ct as Itali or Polann, wtoct are ctaracterozen mi ratter low 
momoloti. Asone from a p reli comparatve perspectve, ttos telps  s  nnerstann tte local 
context on wtoct transotonal careers nevelop on eact co ntri. In tte next secton we woll 
take a neeper look wtat careers on noeerent co ntroes look, ann tow tteor str ct re os 
relaten to tte nata ttat we tave seen on ttos part.  
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PART II: CONSTRUCTION OF THE CAREER TYPOLOGY 

8. Methodological preliminaries 

Havonm nescromen tte tectnocal prelomonaroes to career seq ence constr cton, we proceen to 
tte specoecs of tow o r career tipolomi was m olt. In tte erst step we neene career 
seq ences masen on tte followonm stat sesp  

• Inactve (not partcopatnm on tte lamor market) 
• Unemploien (not partcopatnm on tte lamor market, m t lookonm for a jom) 
• nmploien on tte Ntt seq ental jom on oneOs career (N   1..20). For eact responnent 

max(N) corresponns to tte n mmer of joms te or ste tan on tte career.  
• Retren 

Tte res ltnm career seq ences are analizen  sonm Optmal Matctonm Analisos. OMA os a 
memmer of seq ence analisos famoli, servonm on tte essence to estmate nostances metween 
seq ences of states or events (Ammot & Forrest, 1986; Ammot, 1990). It tas meen apploen 
s ccessf lli to constr ctnm tipolomoes of lamor ptenomena (Ammot & Tsai, 2000; Ctan, 
1995; Halpon & Ctan, 1998). Tte tectnoq e allows to consoner tte wtole seq ence, oncl nonm 
all ots s m-states as an ontemral  not of analisos, rennonm ot tt s veri val amle on tte context of 
career researct, wtere tte researcters are not mereli onteresten on s mmatori  career 
nescroptors (s ct as lenmtt, n mmer of transotons etc.), m t also neen to consoner tte patern 
of events ann transotons.  
Tte o tp t of tte OMA otself os on o r case a matrox of nostances metween career seq ences. 
Tte matrox woll me s mjecten to a cl steronm tectnoq e wtoct woll sort all careers onto mro ps. 
Tte moal of ttos step os onneen to acq ore a tipolomi on wtoct mro ps of careers wott somolar 
str ct re woll me formen. Tte varoaton of career seq ence str ct re metween mro ps os to me 
maxomozen, wtole tte varoaton wotton mro ps os to me monomozen.  
In ttos context, tte ctooce of almorottm for nostance calc laton os omportant (for an overvoew 
see Lesnarn, 2010). In orner to make a ctooce, tte specoec task at tann neens to me 
consoneren. Comparonm career seq ences we neen to allow for tme stofs, sonce careers vari 
on lenmtt. More omportantli, we are onteresten on a meneral career str ct re, especoalli on tte 
s ccessoon of joms. As lonm as a career follows a certaon patern, tte exact tmonm can vari 
slomttli wotto t nrastcalli ctanmonm tte onterpretaton of a seq ence. Ttos leaves  s wott 
Levenstteon I nostance almorottm, wteremi nostance metween career states os expressen as a 
f ncton of freq enci of ttat transoton on tte sample. For onstance, we wo ln never omserve 
a transoton from erst to ttorn jom on a career seq ence ( nless  nner a tomtli  nlokeli set of 
corc mstances n e to tte specoecs of meas rement), tterefore ttese states woll tave a larmer 
nostance on relaton to eact otter ttan a transoton from tte erst to tte seconn jom.  
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In tte seconn step nostances were omtaonen metween tte prevoo sli o tlonen career 
seq ences. For tte calc laton of ttese nostances seq ences were cl steren per co ntri ann 
per menner. Ttos was none to allow less freq ent career tipes to emerme wotto t meonm lost 
on larmer seq ence cl sters. In annoton, moven tte exploratve nat re of tte analisos, ttos 
approact allowen for tte possomoloti of tavonm noeerentli str ct ren careers for mott 
menners. Inneen, even tto mt tte maon career tipes were larmeli replocaten ttro mto t all 
co ntroes on tte analisos, a few nevoant local paterns tave emermen.  
An essental oss e os tte netermonaton of tte n mmer of cl sters, wtoct tan to me examonen 
for eact co ntri separateli. In orner to me amle to analize tte varoaton on career tipes, we 
took as a r le to start wott a small n mmer of cl sters (e.m. fo r) ann tten allow for splots 
wotton ttese onotal cl sters  ntl tte last cl ster pron cen noes not ioeln a meanonmf l res lt, 
on essence replocatnm an alreani exostnm tipe wott some nemlomomle varoatons. Tte res ltnm 
splot os omnoren ann tte n mmer of cl sters os tten exen.  
S mseq entli, tte cl sters for eact co ntri were vos alozen ann examonen. All tipes were 
man alli classoeen onto larmer mro ps masen on tteor proncopal somolaroti. In wtat follows we 
will nosc ss ttese career tipes on more netaol.  

9. Career types and their distinguishing characteristics 

Tte followonm career tipes were noscernen on tte 13 co ntroes on tte analisos. Some of ttem 
were fo nn on all co ntroes, wtole otters were specoec. A complete nostrom ton of career 
co ntroes os stown on tte s mseq ent secton (tamles 2 & 3) melow. Before ttat we provone 
vermal ann vos al nescroptons of all tipes.  Unfort nateli, tte lemenn for tte vos al 
representaton of career seq ences os ratter c mmersome. Tterefore we present ot once 
proor to all em res, tometter wott tte stat s cones. Tte reaners are welcome to revosot ttos 
secton as neenen4.  
 
 
 
 
 
 
 
 
 
                                                           
4
 It os tomtli recommennen to voew tte nostrom toon fom res on ttos noc ment on color, as ttei reli on color-cononm to represent nofferent 

stat ses ann/or career tipes. Graiscale renneronm sto ln nevertteless provone s ffocoent foneloti to me compretensomle on tte 
commonatoon wott tte vermal nescroptoons.  



A COMPARATIVE PERSPECTIVE ON CAREER MOBILITY IN EUROPE 

WSE REPORT 28 

 

Status codes (see p. 23): Legend 

-1p onactovoti 
 0p  nemploiment 

 
1-20p jom n mmer on tte career seq ence 

 

 
88p retorement 

 

 

9.1 Stepping stone career.  

Tte stepponm stone tipe os  noq e on tte sense ttat ot os an  mmrella tipe for several 
s mtipes (cl sters), wtoct tave meen commonen on tte masos of tteoretcal reasons. Later we 
woll stow ttat ttos conj ncton os on fact valon masen on statstcal reasons. Tte maon tipofionm 
feat re of ttos tipe os ttat ttere os a maon jom of a prolonmen n raton, wtoct os teln  p  ntl 
retrement (wott m t monor exceptons). One or several jom-to-jom transotons mai occ r proor 
to ttat jom, nevertteless tte enn of tte patern os alwais exen. Tte n mmer of ttese onotal 
transotons can vari, ranmonm from zero (no transotons at all) to 5, wott 6 joms on some (m t 
not all) co ntroes. Fom re 10 os a mraptocal representaton of tte mean tme spent on eact 
stat s for tte stepponm stone patern; m ltple cl sters melonmonm to ttos tipe are nepocten, 
meonm sorten accornonm to tte n mmer of transotons.  
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Figure 9. The temporal structure of the stepping stone career 

Distribution of statuses in time (% on timeline) Mean time in each status (years) 
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Ttos career tipe os fo nn on all ttorteen co ntroes on tte sample. It also acco nts for tte 
larmest proporton of all careers. Note ttat tte n mmer of onnovon als on tte s m-cl sters of 
ttos tipe nomonostes as tte n mmer of joms on tte respectve s m-cl ster oncreases. In otter 
worns, somple careers are more prevalent ttan complex ones on ttos mro p.  

10. Hypertransitional career 

We tave seen ttat tte stepponm stone patern mai entaol a few transotons on tte memonnonm 
of a career. Ttere are no f rtter transotons (except tte retrement, of co rse) wten tte 
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maon jom tas meen reacten, ann ttos os exactli wtere tte noeerence wott tte 
tipertransotonal tipe emermes. In tte later career tipe, transotons contn e even afer tte 
maon jom. A mraptocal representaton moves a meter oneap  

Figure 10. The temporal structure of the hypertransitional career 

Distribution of statuses in time (% on timeline) Mean time in each status (years) 

  

We ctose to ann tte preex “tiper” to tte name of ttos tipe to avoon tte ompressoon of otter 
tipes meonm statc, wotto t transotons. Lamor market sot aton stofs occ r on all career tipes, 
m t are taken to a m ct tomter nemree wott tte tipertransotonal tipes. Ttos career tipe os 
present on all co ntroes on tte analisos (even tto mt on Greece ot os fo nn onli on a marmonal 
n mmer of men). Please note ttat tte posoton of tte “maon” jom can noeer per co ntri, 
tterefore no sonmle jom os apparentli nomonant on tte overall mrapt.  

11. Reversed career 

Ttos career patern os a varoaton of tte stepponm stone tipe. Tte n mmer of transotons on a 
career remaons low, ann ttere os clear-c t maon jom, j st as on tte later. However, tte orner 
os now reversen; tte maon jom os on tte veri memonnonm of a workonm trajectori, followen mi 
one or several s mseq ent joms. Ttos tipe os q ote specoec for male workers, occ rronm on tte 
majoroti of co ntroes, wtole for female workers ot exosts onli on Polann ann Czect Rep mloc.  
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Figure 11 The temporal structure of the reversed career 

Distribution of statuses in time (% on timeline) Mean time in each status (years) 

  

12. Inactive career 

Ttos career tipe os ctaracterozen mi a vast peroon of onactvoti afer a veri stort onotal peroon 
of partcopaton on tte lamor market. Tte tipe os almost excl soveli specoec to women, wott 
monor exceptons for Greek ann Spanost male workers. It os present on all co ntroesp  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Fr
eq

. (
n=

11
14

)

1 4 7 11 15 19 23 27 31 35 39 43 47

0.
0

0.
2

0.
4

0.
6

0.
8

1.

IN 1 3 5 7 9 11 13 15 17 19 RT

M
ea

n 
tim

e 
(n

=1
11

4)

0
4

8
12

16
20



A COMPARATIVE PERSPECTIVE ON CAREER MOBILITY IN EUROPE 

WSE REPORT 34 

 

Figure 12. The temporal structure of the inactive career 

Distribution of statuses in time (% on timeline) Mean time in each status (years) 

  

 

l

13. Unemployed career 

Ttos tipe essentalli somolar to tte onactve career, tte onli excepton meonm ttat tte 
responnent os  nemploien ann not entreli wottnrawn from tte lamor market. Wtetter tte 
responnent os onactve or  nemploien os moven mi tte responnent, ann os  nveroeen 
onformaton. It mai veri well me ttat some responnent consoner ttemselves onactve, wtole 
on fact  sonm one or anotter  nemploiment stat te, ann tte otter wai aro nn. For o r 
p rposes ttos consoneraton noes not plai an omportant role, tto mt we ctoose to explore 
mott career tipes separateli on orner to avoon losonm onformaton. Ttos career patern os 
tipocal for women.  A vos al representaton of ttos career tipe os as followsp  
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Figure 13. The temporal structure of the unemployed career 

Distribution of statuses in time (% on timeline) Mean time in each status (years) 

  

 

14. Mixed career 

Tte moxen patern os a commonaton of work wott some peroons of eotter onactvoti or 
 nemploiment. Ttos patern os also more tipocal for women, wteremi tte lamor market 
onactvoti os meneralli concentraten on tte erst career talf, ann os on most cases relaten to 
ctolnmortt ann ctolncare. All on all, tte troan of womenOs career trajectoroes we estamlost on o r 
sample, os on accorn wott otter ennonms on tte loterat re on tte s mject (Hakom, 2006). A 
vos al representaton of ttos career tipe os as followsp  
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Figure 14. The temporal structure of the mixed career 

Distribution of statuses in time (% on 
timeline) 

Mean time in each status (years) 

  

 

Tte noeerence metween tte moxen ann tte  nemploien tipes os more apparent from tte 
mean tme nostrom tons. In tte moxen patern tte proporton of work os s mstantalli larmer 
on relaton to  nemploiment. In annoton, ttere os more onactvoti towarns tte enn of career.   

15. Deviating cases 

Ttere are a few career trajectori cl sters ttat no not et on ani of ttese tipes. Sonce ttei 
constt te  noq e cases specoec to a partc lar co ntri, ann are representen mi m t a 
relatveli monor n mmer of onnovon als, we excl ne ttem from tte comparatve nU-level 
analisos for mott s mstantal ann mettonolomocal reasons. We o tlone ttem nevertteless to 
provone a complete nescropton of tte taxonomi of tte n ropean careers.  Tt s, on Belmo m 
ann Netterlanns we enn tte Intermotent career patern, pec loar to men alone. It is a career 
tipoeen mi m ltple mreaks on emploiment, nevertteless wotto t tte responnonm exotnm tte 
lamor market altometter. A more netaolen nosc ssoon of ttos career tipe can me fo nn on 
Kovalenko & Mortelmans (2011). One mai note ttat tte patern os q ote somolar for mott 
co ntroes, except on ttat tte Belmoan versoon tas a larme proporton of  nemploiment 
towarns tte enn, amo t 50% at tte peak, wtole on tte Netterlanns ttat enn os comprosen of 
onactvoti.  
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Figure 15. Intermittent career patterns 

Distribution of statuses in time (% on timeline) Individual sequences over time 
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16. Country-level overview 

Bronmonm all ttese tipes tometter res lts on tte followonm nostrom ton, we renner ot separateli 
for men ann womenp  

Table 2. Career type distribution - men 

% Stepping 
stone 

Hyper-
transitional 

Reversed Inactive Intermitt N 

Germany 75% 19% 6%   854 

Sweden 82% 12% 6%   837 

Poland 72% 12% 16%   817 

Italy 85% 6% 9%   1113 

France 80% 10% 10%   1019 

Netherlands 72% 9% 12%  7% 986 

Belgium 90% 5%   5% 1243 

Austria 88% 5% 7%   335 

Czechia 72% 14% 14%   785 

Switzerland 69% 19% 12%   552 

Denmark 77% 23%    1041 

Spain 91% 7%  2%  889 

Greece 86% 2% 10% 2%  1232 

 

Table 3. Career type distribution - women 

 Stepping stone  HT  Inactive  Mixed  Unemployed  Reversed  N  

Germany  53% 13% 23% 11%   941  

Sweden  70% 20% 10%    1013  

Poland  56% 9% 23%  5% 7% 951  

Italy  42% 5% 35% 12% 6%  947  
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France  56% 8% 28% 8%   1233 

Netherlands  39% 8% 41% 11%   1114 

Belgium  44% 9% 29% 13% 6%  1334  

Austria 48% 15% 35% 2%   440 

Czechia 79% 8% 1%   12% 1061 

Switzerland 48% 23% 29%    697 

Denmark 53% 33% 14%    1140 

Spain 36% 14% 40% 10%   757 

Greece 73%  14% 14%   930 

 
Tte nostrom ton of career tipes os q ote noeerent metween co ntroes. One overall valon 
omservaton os ttat tte stepponml stinklpatern os tte most wonesprean career tipe for all 
co ntroes wotto t takonm menner onto acco nt. For women, ttere are two co ntroes wott 
more inactikl career followers ttan tte stkppingl stinkl patern, nameli Spaon ann 
Netterlanns, altto mt tte noeerence os not s mstantal.  
Tte typkrtransitinaal ann rkikrskdl career tipes for men constt te tte monoroti of tte 
workonm trajectoroes, meonm representen on ro mtli eq al proportons. Germani ann Swenen 
feat re a m ct larme relatve stare of tte typkrtransitinaal tipe, wtole Belmo m, Denmark 
ann Spaon tave tte rkikrskdltipe amsent from tteor lamor markets.  
For women tte inactikltrajectori forms tte seconn larmest career tipe for most co ntroes, 
except for Swenen, ann Denmark (ann, of co rse tte two exceptons noten amove). Overall, 
tte larmest stare of womenOs careers os work-oroenten, followen mi tome-oroenten careers 
ann tte monoroti of  ixkdl careers, on wtoct tte commonaton of tte two oroentatons is 
so mtt. A pec loar posoton os taken mi tte Czect Rep mloc, on wtoct onli 1% of all women 
tave tan an inactiklcareer. Ttos noesnOt ompli, of co rse, ttat Czect women tave enjoien 
amsol te f ll emploiment ttro mto t tteor loves. O r sample contaons responnents wto 
tave tan at least one jom (on orner to constt te a career).  
In tte lomtt of o r foc s on career transotonaloti we are onteresten on tte stare of tte lamor 
market ttat os ctaracterozen mi extremeli momole careersp  
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Figure 16. Between-country comparison of the proportion of the hypertransitional type, % of all careers 

 

 

Tte nostrom ton of tte percentame of tte lamor market onvolven on a typkrtransitinaal
workonm trajectori noeers nrastcalli metween co ntroes, varionm metween 2 ann 23% for 
men; ann metween 8 ann 33% for women. In Belmo m, A stroa, Spaon, Swenen, Swotzerlann 
ann Denmark tte proporton of ttos career tipe os tomter amonm women, wtole on Itali, 
Netterlanns, France, Polann, Czect Rep mloc ann Germani ot os more prevalent amonm men.  
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17. Transversal characteristics of the career types  

Tte mrapt melow represents tte evol ton of tte entropi onnoces over tme for tte sox career 
tipes noscernen amovep  

Figure 17. Transversal entropies per career type 

l

 

Tte most omportance omservaton followonm from tte mrapt amove os ttat tte transversal 
teteromeneoti os mi far tte tomtest on tte typkrtransitinaal tipe, rosonm starpli from tte 
memonnonm of career ann approxomatnm tte averame levels onli towarns tte retrement 
peroon. Tte entropi on ttos career tipe os alwais tomter ttan on all otter tipes, oncl nonm tte 
stkppinglstinklcareer. Ttos ennonm os onterestnm on two respects. Forst, ot onnocates ttat ttere 
os onneen a starp noscontn oti metween tte typkrtransitinaalcarkkrlannltte stkppinglstinkl
meta-cl ster, wtoct otself was constr cten as a collecton of s m-cl sters wott varionm 
nemrees of momoloti staronm tte same tme nostrom ton patern.  Ttat, on t rn, os a s pportnm 
arm ment for tte commonaton of tte stkppinglstinkls m-cl sters onto a sonmle meta-cl ster, 
wtoct wo ln me promlematc on tte amsence of tte saon noscontn oti.  
Seconn, tte tomt levels of entropi on tte typkrtransitinaal patern s pport tte ttesos of 
career nestamolozaton (Bro ssea , Drover, nnerott, & Larsson, 1996; Savockas et al., 2009). On 
one tann, on tte contemporari lamor market ot os almost a moven ttat tte n mmer of 
transotons on a career oncreases on comparoson wott tte prevoo s necanes (M. B. Artt r & 
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Ro ssea , 1996; Vannenmranne et al., 2006). Tte workers of tonai m st expect to swotct 
metween m ltple emploiers on tte co rse of tteor career, ann remaononm wott a sonmle 
ormanozaton for lofe (tte paramon of a career on tte 20tt cent ri) os no lonmer even tto mtt of 
as meonm possomle (Vannenmranne et al., 2006). On tte otter tann, less ann less careers 
resemmle a specoec patern, ann are onstean indiiiduaaizkd, as onnocaten mi tte tomt entropi 
levels on tte typkrtransitinaalpatern.  
Anotter omservaton pertaons to tte low levels of entropi on tte inactiklcareer cl ster. Ttos 
os on accorn wott tte nat re of tte cl ster, as almost all responnents on ot mravotate towarns a 
sonmle state—not meonm actve on tte lamor market. Tte remaononm fo r paterns follow an 
approxomateli somolar entropi evol ton, wott a slow oncrease towarns career enn, followen 
mi an amr pt necrease wten tte transoton onto retrement commences.  

18. Discrepancy analysis 

As tte last step on tte exploratori part of o r analisos we revoew tte totaloti of tte n ropean 
careers on terms of menner, career tipe ann co ntri,  sonm a remressoon tree. Tte tectnoq e 
starts wott tte total set of seq ences (careers), ann tten oteratveli splots ttem at tte factor 
level ttat menerates tte tomtest pse no-R²—tte rato of metween-mro p ann total 
noscrepanci (St ner, Rotsctarn, Gamanonto, & Müller, 2011). In otter worns, at eact oteraton 
two most noeerent mro ps are noscernen, accornonm to one of tte ttree factors mentonen 
amove. Fom re 18 represents tte res ltnm remressoon treep  
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Figure 18. Regression tree of discrepancy on gender, career type and country 

 

 

nact mrapt on ttos set represents a transversal nostrom ton of career stat ses on tme, wtoct 
os ploten alonm tte x-axos. At tte veri erst level, sot aten at tte top, os tte totaloti of career 
seq ences on tte 13 co ntroes  nner consoneraton. Tte erst jom constt tes tte larmest stare 
of all work-relaten stat ses, wtole s mseq ent joms take conseq entalli nomonostonm 
proportons eact. Ttat mlomal cl ster os splot onto tte inactikltipe on one tann, ann all tte 
otter career tipes on tte otter. Ttos omploes ttat tte career tipe varoamle entaols more 
varoaton at ttos moment, ttan no co ntri or menner. Tte inactiklmranct os tten f rtter splot 
per co ntri, onnocatnm ttat inactiklcareers of Swenen, Itali, France, Denmark, Greece ann 
Polann are more resemmlonm of eact otter, ttan careers of tte same tipe on A stroa, 
Germani, Netterlanns, Spaon, Swotzerlann, Belmo m ann Czect Rep mloc. Tte former mro p of 
onactve careers os ctaracterozen mi a larmer proporton of  nemploien onnovon als on tte 
memonnonm of career, ann a smaller proporton of emploien ones n ronm tte same peroon. Tte 
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seconn mro p, on tte otter tann, tas a m ct smaller proporton of emploien onnovon als 
mon- ann enn-career.  
All (semo-)actve careers, nostnm osten on tte seconn step, are tten f rtter splot onto tte 
typkrtransitinaalworkonm trajectori on one tann, ann tte stkppingl stinktl rkikrskdtl ixkdl
ann unk paiykdl careers on tte otter. Ttos means ttat tte typkrtransitinaal patt os 
noeerentaten from tte rest of tte (remaononm) careers somnoecantli more ttan ani 
alternatve novosoons pertaononm to co ntri, career tipe or menner. D e to ttat somnoecance (of 
pse no-ANOVA) we can s pport tte claom ttat tte conjoononm of tte stkppingl stinkl s m-
cl sters onto a sonmle, larmer catemori os j steen not p reli on tte tteoretcal mro nns, m t 
also statstcalli. Ttere os a s mstantal map metween tte stkppinglstinklmeta-cl ster ann tte 
typkrtransitinaal career even consoneronm all tte varoaton ttat tte conjoononm operaton 
ontron ces.  
Tte typkrtransitinaalmranct os tten f rtter splot onto two mro ps of co ntroes, tte erst of 
wtoct tas more momoloti on ttat tipe. Swenen, Netterlanns, France, Denmark ann 
Swotzerlann melonm to tte erst mro p. Tte seconn mro p os comprosen of tte remaononm 
co ntroes, except Greece, sonce tte amo nt of typkrtransitinaal careers on ttat co ntri os 
monosc le.  
Tte otter career tipes also  nnermo a seroes of splots per co ntri (steps 4 ann 5 on tte romtt 
sone of tte mrapt). As tte res lt, fo r mro ps of co ntroes are nostnm osten, arranmen per 
nemree of metween-jom momoloti. Greece os tte least momole co ntri, as we tave alreani meen 
amle to estamlost from tte  novaroate mrapts tereonamove. Somewtat more momole are Spaon, 
Itali, Czect Rep mloc ann Polann. Belmo m enns otself on tte next mro p, tometter wott 
A stroa, Germani ann France. Swenen, Netterlanns, Denmark ann Swotzerlann are tte most 
momole on tte non-tipertransotonal career mro p.  
In meneral, tomt nemree of momoloti on tte typkrtransitinaal mro p cooncones wott tomt 
momoloti on otter career mro ps, wtoct mai onnocate ttat tte wtole lamor market tas a 
tennenci to me more or less transotonal, not j st a sonmle career tipe. Anotter omservaton 
ttat os omportant on tte context of ttos analisos os ttat ttere are no novosoons mi menner on tte 
remressoon tree. Ttos means ttat career tipes ttat we tave noscernen on o r tipolomi are 
onnepennent from menner, e.m. ttat tte stkppingl stinkl patern os tte same for men ann 
women, a ennonm ttat s pports tte valonoti of tte career taxonomi.  

18. Cluster membership 

In ttos secton we woll explore tte masoc netermonants of career class memmerstop mi means 
of monomoal lomostc remressoon. For monel specoecaton a malance was so mtt metween tte 
n mmer of onnocators oncl nen ann tte proportonal oncrease of case excl soons n e to 
mossonm val es. Varoamles wott tomt collonearoti, as well as meneralli onsomnoecant varoamles 
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were removen from tte monels. Tte last two career tipes—moxen ann  nemploien—
contaon a m ct smaller amo nt of cases on comparoson wott tte otter fo r tipes. Ttos makes 
tte oss e of mossonm val es m ct more ac te, tterefore tte removal of tte co ntri ann 
sector varoamles was warranten to avoon a larme n mmer of str ct ral zeroes ann a 
concomotant set of meanonmless estmates.  
Tamle 4 contaons onns ratos for tte respectve career tipes ann onnocators. Onns ratos 
mreater ttan one onnocate a posotve relatonstop metween an onnocator ann tte promamoloti to 
melonm to a certaon career tipe, as opposen to not melonmonm to ttat tipe. Devoaton cononm 
was  sen on tte monels, so ttat catemorocal varoamle estmates refer to tte noeerence 
metween tte mrann mean ann tte mean for tte respectve mro p.  

Table 4. Odds ratios for binomial logistic models predicting career type membership 

 SS HT Rev Inact Mix Unemp 

(Intercept) 2,897*** 0,029*** 0,001 0,002*** 0,000 0,000 

Gender (male) 1,095** 0,841*** 2,245*** 0,062*** 0,000 0,000 

Education 1,048*** 0,990 0,969* 0,994 0,973† 0,920*** 

Divorces 0,907 1,191* 1,181 0,757* 0,957 0,930 

Children 1,016 0,965 0,973 0,915* 0,906† 1,185** 

Active career years 1,147*** 1,033*** 0,992 0,798*** 0,965*** 0,931*** 

Agriculture 1,068 1,053 0,902 0,700†   

Mining 1,351 0,941 0,937 2,337   

Manufacturing 0,824*** 0,912 1,168 1,262†   

Utilities 1,060 1,229 0,795 1,103   

Construction 0,915 0,952 1,132 0,766   

Wholesale & retail 0,883 0,796† 1,214 1,247   

Horeca 0,908 0,845 0,848 0,946   

Transport & communication 1,099 1,090 0,824 1,074   

Financial intermediation 1,117 1,004 0,647 0,956   

Real estate, renting and 
business activities 

0,596* 1,453 1,609 1,266   
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Public administration 1,190† 1,014 0,965 0,586*   

Education 1,248* 1,046 1,460† 0,678†   

Health and social work 1,151 0,901 0,817 0,861   

Voluntary 0,741** 2,035*** 0,469 5,239*** 0,196*** 0,138*** 

Career satisfaction 1,043 1,133* 0,957 0,910 1,034 0,702** 

Disappointments 1,019 1,055 1,170* 0,907   

Age 0,984*** 1,014** 0,998 1,015** 0,986* 0,996 

Complexity index 0,387*** 10,317*** 0,686*** 0,821** 1,365*** 1,745*** 

Austria 1,146 1,455† 24,008 1,929**   

Germany 0,824* 1,871*** 59,542 0,872   

Sweden 1,520*** 0,511*** 25,506 1,174   

Netherlands 0,872 0,521*** 46,686 1,159   

Spain 0,930 2,442*** 0,000 0,877   

Italy 0,886 0,644** 33,432 1,497*   

France 1,233* 0,421*** 43,858 1,493*   

Denmark 1,293** 0,963 0,000 2,017***   

Greece 1,124 0,942 56,411 0,326***   

Switzerland 0,967 1,472** 33,856 0,787   

Belgium 0,897 0,902 0,000 0,826   

Czech Republic 0,760** 1,239 159,954 0,200***   

*** p < 0.001 ** p < 0.01 * p < 0.05 † p < 0.1 

In remarn to menner tte res lts onnocate ttat tte stkppingl stinkl career os amo t 1.1 tmes 
more lokeli to me tan mi men ttan on averame (1.2 tmes comparen to women). 
Hypkrtransitinaal careert on tte otter tann, os more tipocal for women, wto follow ttos 
trajectori 0.841-1   1.18 tmes more ttan on averame (1.41 tmes comparen to men). 
Rkikrskdlcareer os 2.25 tmes more lokeli to me followen mi men ttan on averame (amo t 5 
tmes comparen to women). Tte remaononm ttree mro ps are almost excl soveli followen mi 
women, wtoct makes tteor respectve estmates close to zero (takonm on acco nt tte 
ro nnonm error).  
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nn caton tas a posotve eeect on followonm tte more stamle stkppinglstinkltrajectori, eact 
annotonal iear of en caton oncreasonm tte promamoloti of melonmonm to ttos cl ster mi 1.05. 
nn caton tas no somnoecant eeect on tte typkrtransitinaal and inactiklcareer patts, ann 
tas nematve eeects for rkikrskdtl  ixkdl ann unk paiykdl trajectoroes. l Tte eeect for tte 
unk paiy kntltrajectori os tte stronmest, eact annotonal iear of en caton necreasonm tte 
promamoloti of followonm ttos career tipe mi 1.08.  
nctoonm o r earloer ennonms for Belmo m  (Kovalenko & Mortelmans, 2011), typkrtransitinaal
carkkrsl are posotveli assocoaten wott a tomter novorce rate, eact annotonal novorce 
oncreasonm tte ctances for ttos patt mi 1.19. Altto mt tere we  se tte career tipe as 
nepennent varoamle, tte relatonstop metween career transotonaloti ann novorce rate can on 
fact me recoprocal. Career onstamoloti can take a toll on a marroame, as well as lofe ctanmes 
ca sen mi novorce can force an onnovon al to alter a career trajectori. Kalmojn (2005) enns 
ttat afer novorce men experoence an oncreasen ctance of mecomonm nownwarnli momole.  
Inactikl career, on tte contrari, os assocoaten wott a m ct lower novorce rate ttan on 
averame (mi 1.32 tmes), wtoct os consostent wott tte fact ttat ttos trajectori os for tte larmest 
part followen mi women wott work oroentaton mearen towarns to setoln.  
A co nteront otve res lt os fo nn on remarn to ctolnren, wtere followers of tte onactve patt 
tave less ctolnren ttan one wo ln on averame. Tte reason os ttat for ttos monel ttere os an 
onteracton eeect metween menner ann tte n mmer of ctolnren. For onactve men (even 
tto mt tteor n mmer os veri low) tte averame n mmer of ctolnren os lower ttan tte averame, 
wtole for onactve women ot os tomter ttan tte averame, accornonm to tte mentonen 
expectatons. Wten tte onteracton eeect os annen to tte monel, tte relatonstop wott 
ctolnren mecomes posotve. Tte promamoloti to follow an unk paiykdlcareer patt os posotveli 
relaten to tte n mmer of ctolnren.  
In terms of actve career iears tte relatonstops are posotve for tte stkppingl stinkl ann 
typkrtransitinaal paterns, tte former tavonm tte tomtest onns rato of all tipes. For tte 
inactiktl ixkdlann unk paiykdltipes, tte promamoloti of tte respectve cl ster memmerstop 
necreases wott tte oncrease of lamor market actvoti tostori. Ttos os consostent wott tte 
nat re of tte tipes. Wtat os of onterest tere os ttat tte estmate for tte stkppingl stinkl
career os tomter ttan ttat for tte typkrtransitinaaltipe. A separate ANOVA analisos stows 
ttat ttos noeerence os statstcalli somnoecant, tte n mmer of iears actveli spent on tte lamor 
market meonm lower on tte tipertransotonal career, a ennonm ttat tolns afer controllonm for 
menner. We woll ret rn to ttos oss e on tte s mseq ent sectons.  
Tte ompact of sector os not s mstantal on tte practcal sense, even tto mt tte monel 
oncl nonm tte sector varoamle os preferamle on statstcal terms. Tte stkppinglstinklpatern os 
less lokeli to me fo nn on man fact ronm, as well as on tte sector of real estate, rentnm ann 
m soness actvotes. It os more lokeli to me fo nn on en caton ann on p mloc anmonostraton. Tte 
typkrtransitinaalpatern os less lokeli to me fo nn on tte wtolesale ann retaol trane, care 
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repaors, repaors of personal ann to setoln moons. Tte rkikrskdlcareer os more lokeli to me 
fo nn on tte en catonal sector.  Takonm ttos ennonm tometter wott tte eeects for tte 
stkppingl stinkl career, we mai note ttat tte en catonal sector posotveli onfl ences tte 
ctance to follow a stamle career patern. Tte onactve career os more lokeli to me enco nteren 
on man fact ronm, ann less lokeli to me fo nn on amroc lt re, p mloc anmonostraton ann 
en caton.  
An omportant ennonm os ttat career vol ntaroness os lower ttan tte averame on tte stkppingl
stinklcareer trajectori. Consoneronm tte overall patern of transotons on ttos patern  (wott 
m ltple transotons on tte memonnonm ann tte stamle ennonm) we can concl ne ttat tte searct 
for tte maon jom os connecten to a larmer extent wott forcen transotons, s ct os an exporaton 
of a temporari contract or a compani ceasonm to exost, ttan ot os wott self-onotaten moves. 
Ttos ennonm os somewtat at onns wott tte omame of tte steani ann stamle promoton-masen 
career on ots tranotonal mestalt, at least for tte majoroti of workers. Of co rse, we neen to 
consoner tte onterpretaton of tte onns rato estmate, wtoct provones a promamoloti ctanme 
of class memmerstop, wten tte vol ntaroness onnex os oncreasen mi one. Now, tte ranme of 
tte vol ntaroness onnex os mi neenoton  0,11, wtoct means ttat tte promamoloti nevoaton of 
0.741 from tte averame os for someone wto tas a completeli vol ntari career on comparoson 
to someone wto tas a completeli onvol ntari career. A nematve assocoaton wott tte 
vol ntaroness onnex os not s rprosonm for tte  ixkd ann unk paiykdlcareer tipes, wtoct per 
neenoton entaol a mreat stare of  nemploiment or onactvoti.  
O r earloer ennonms for tte relatonstop metween career satsfacton ann career tipe for 
Belmo m (Kovalenko & Mortelmans, 2011) are onli partalli replocaten on ttos st ni.  
Hypkrtransitinaalcareer enjois a tomter ttan averame career satsfacton ttan otter cl sters, 
on wtoct tte respectve eeect os not somnoecantli noeerent from zero. Tte excepton os tte 
unk paiykdl career, wtere career satsfacton os lower. Wtat was not replocaten os tte 
relatonstop metween tavonm experoencen major nosappoontments on a co rse of career on 
one tann, ann career tipe on tte otter. Here we enn ttat ttose wto follow tte rkikrskdl
patern tave tte saon experoence more ttan tte rest, wtole for otter ttree career tipes for 
wtoct tte onnocator os present, no not extomot a somnoecant nevoaton from tte mean.  
Tte stkppingl stinkl patern tas a nematve relatonstop wott ame, onns of tte respectve 
partcopaton necrease mi 1.016. A somolar sot aton os fo nn on tte  ixkdl cl ster. On tte 
otter tann, mott typkrtransitinaal ann inactikl career tipes contaon slomttli olner 
responnents, almeot tte amsol te val e of tte eeect os not larme consoneronm ttat tte majoroti 
of tte responnents melonm to tte olner ame cotorts.  
Tte complexoti onnex os somnoecantli relaten to all career tipes, meonm extremeli low on tte 
stkppingl stinklpatern, ann followen on tte mamnot ne of tte nematve relatonstop mi tte 
rkikrskdlann tte inactikl tipes respectveli. Career complexoti os somnoecantli tomter ttan 
averame on tte  ixkdlannlunk paiykdlcl sters ann peaks on tte typkrtransitinaalcareer.  
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Fonalli, onns ratos pertaononm to co ntroes reflect tte nostrom ton of tte co ntroes wotton 
eact career tipe, acco ntnm for tte mossonm val es on tte nataset (cfr. tamles 2 ann 3).  
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PART III: CAREER TRANSITIONALITY AND RETIREMENT TIMING 

19. Differences in career type effects between countries 

In tte prevoo s sectons we tave constr cten a mlomal career taxonomi masen on 
lonmot nonal nevelopment of work-relaten transotonaloti, ann exploren ots masoc propertes, 
as well tte  novaroate nostrom ton of career momoloti ctaracterostcs metween tte 13 
n ropean co ntroes on tte analisos. In ttos secton we woll proceen to tte maon s mject of o r 
analisos, nameli tte onfl ence of tte s m total of tte career transotonaloti events, expressen 
as a career tipe, on tte retrement tmonm. Asone from tte presence of tte eeect on otself, we 
are also onteresten on tte noeerences metween co ntroes, as ttere os an enormo s noversoti 
metween tte n ropean co ntroes on terms of lamor market momoloti ann career str ct res, 
wtoct we tave seen on tte prelomonari analisos.  
To ttos enn we et separate remressoons per co ntri for mott catemorocal ann contn o s 
expressoon of career transotonaloti as onnepennent varoamles wott a ranme of control 
varoamles. Bott onnocators tave tteor anvantames ann nosanvantames. Tte catemorocal novosoon 
metween career tipes oeers tte easoest onterpretaton of tte res lts, ann pertaons norectli to 
perceovamle real-lofe ptenomena. Its nrawmack os ttat a catemorocal varoamle entaols a set of 
n al comparosons on a remressoon, wtoct can me mettonolomocalli promlematc on tte lomtt of 
tte  nmalancen nesomn on o r nata, o.e. wten some career tipes are not present on certaon 
co ntroes or are specoec to a sonmle menner. Anotter mettonolomocal oss e pertaons to tte 
m ltcollonearoti oss es, wten we consoner acco ntnm for tte noeerences metween careers 
 sonm control varoamles, for onstance tte total tme actveli spent on tte lamor market. Ttos 
control os necessari to acco nt for nrastc oneq alotes on tte pensoon romtts acc m laton 
metween tte career paterns, m t os of co rse tomtli correlaten wott ttem ann cannot me 
oncl nen for mettonolomocal reasons, nameli to avoon meanonmless estmates ann 
somnoecance levels. Tte contn o s varoamle os nevoon of ttat promlem, ann os also meter 
s oten for tte lonear mettons.  It also pertaons to tte onnovon al level, tt s corc mventnm ani 
potental cl steronm oss es. Its norect onterpretaton os nevertteless not as straomttorwarn 
sonce tte onnocator represents an amstract meas re of career complexoti.  
Tte erst set of co ntri-level monels oncl nes tte catemorocal meas re, wteremi we contrast 
tte ttree career tipes wott no sistemoc peroons of onactvoti or  nemploimentp tte stkppingl
stink, tte typkrtransitinaalann tte rkikrskdlcareer. Asone from tte o tlonen mettonolomocal 
reasons tte ctooce os warranten mi o r tteoretcal onterest on tte contrast metween tte 
typkrtransitinaa ann tte stkppinglstinklcareer. It os clear ttat tte later was tte nomonant 
career paterns on tte seconn talf of tte 20tt cent ri, wtolst most career sctolars tonai 
amree ttat ot os meonm replacen mi more flexomle ann momole career forms, wtoct on o r case os 
representen mi tte former tipe.  
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We m st note ttat even tto mt tteoretcalli relevant, enancoal onnocators were omoten 
from tte co ntri-level monels to avoon stronkonm tte masos for tte analisos n e to mossonm 
val es, wtereas tte oncl soon of ttese varoamles noes ctanme tte monels s mstantalli 
(especoalli on remarn to o r eeect of onterest). In ttos wai we omtaon more reloamle estmates 
for tte remaononm onnocators. Tamle 5 renners tte monels.  
In tte onterpretaton of tte estmates on tamle 5 amove we neen to consoner ttat ttese are 
 nstannarnozen coefficoents for tte respectve lonear monels, tteor onterpretaton os noeerent 
from tte lom-lonear monel we tave nosc ssen tereonamove.  
Tte most omportant ennonm pertaons to tte eeects of mott career tipes—rkikrskdl ann 
typkrtransitinaa—as opposen to tte mean of all ttree career tipes. Tte stkppingl stinkl
career os an omploen reference catemori. Tte rkikrskdl patern tas meen fo nn to tave a 
nematve eeect on tte retrement ame on A stroa, Swenen, Netterlanns, France ann Greece. 
In otter co ntroes tte eeects are onsomnoecant. In Spaon, Denmark ann Belmo m tte rkikrskdl
career patern os not present, tence tte onnocator os omoten from tte tamle.  
Tte typkrtransitinaalcareer tipe tas, on tte contrari, tte opposote eeect on most co ntroes. 
People followonm ttos career retre later ttan on tte averame on A stroa, Swenen, 
Netterlanns, France, Denmark ann Belmo m. Tte eeect os tte most stronm on Belmo m, tte 
retrement ame on tte typkrtransitinaalmro p os tomter mi 1.82 iears. Note ttat tte eeects of 
mott career tipes occ r on tte same co ntroes ( nner tte connoton of mott meonm present). 
Greece constt tes tte onli excepton, wtere tte estmate for tte typkrtransitinaalmro p os 
nematve. Ttos contrast wott tte meneral trenn can me explaonen mi an exceptonal stat s of 
tte typkrtransitinaal patern on ttat co ntri. Wtole on otter co ntroes tte saon patern 
constt tes a small m t s mstantal proporton of all careers, on Greece ot os extremeli 
marmonal. Greece os ctaracterozen mi careers wott veri low momoloti, ann tte 
typkrtransitinaa patern os ratter an amnormal nevoaton ttan a socoalli valon career 
trajectori, wtoct os expressen on a veri low percentame of responnents on tte respectve 
catemori (see tamles 2 & 3). It os pla somle ttat as s ct ot onvolves a noeerent set of 
corc mstances ttan ttat of otter co ntroes, wtere teomttenen momoloti can me assocoaten 
wott posotve o tcomes.     
Genner tas a posotve eeect on most co ntroes, omplionm ttat men retre later ttan women, 
keeponm otter factors on tte monel constant. nn caton also tas a posotve eeect on tte lamor 
market exot tmonm, even afer controllonm for ame. Healtt oss es proor to retrement tave a 
nematve onfl ence, conform tte expectatons, altto mt tte eeect os not somnoecant on all 
co ntroes.  
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Table 5. Country-level regressions of retirement age, categorical independent for career transitionality 

 AT DE SE NL ES IT FR DK GR CH BE CZ PL 

(Intercept) 55,33*** 60,00*** 60,46*** 60,59*** 59,57*** 58,47*** 58,54*** 60,23*** 57,72*** 61,48*** 58,26*** 57,35*** 57,27*** 

Reversed career -3,42*** -0,06 -1,82** -0,99† /// -0,32 -1,26** /// 1,45† 0,40 /// -0,03 0,28 

Hypertransitional 1,75* 0,35 1,26** 1,04† -0,79 0,31 0,90** 1,21** -3,19* -0,60 1,82** 0,00 0,30 

Gender (male) 1,31*** 0,71*** 0,43* 0,05 1,16* 0,31 -0,29† 0,31 1,13* 0,51 0,66** 1,93*** 1,34*** 

Education 0,11* 0,07 0,09† 0,03 0,02 0,20** 0,14*** 0,02 -0,03 -0,05 0,14* 0,15** 0,07 

Health issues 0,42 0,33 0,40† -0,40 1,04** 0,04 0,13 0,87*** 0,24 0,65† 0,11 0,57*** -0,36 

Marital status 0,51 0,45 0,00 -0,46 1,20 0,92† 0,23 -0,08 0,51 -0,17 0,18 -0,03 0,34 

# divorces -0,44 -0,64 -0,53 1,86* -2,56 -0,37 -0,14 0,40 -0,27 0,59 -0,30 0,66† -0,77 

# children 0,37 -0,10 -0,10 0,10 0,18 0,01 0,10 0,13 0,42 0,05 0,02 -0,85*** 0,06 

Agriculture 1,67 0,67 1,83† 1,13 0.00 -0.22 -0,09 0.47 0.70 1,31 4,35*** -0,20 1,49* 

Mining -7,59* -1,86 -5,28† -3,21 -1.53 0.10 -1,42* /// -0.06 -1,61 -2,15 -1,19 -3,68** 

Manufacturing -0,14 -0,66 0,36 0,64 -0.63 -0.75† -0,16 -0.28 0.00 0,86 -1,19* -0,40 -0,17 

Utility services -0,32 -0,52 0,66 -0,22 -1.11 -0.09 -1,37 0.62 -0.42 -0,84 -1,21 -1,20 0,39 

Construction 2,86* -1,59* 1,11 0,48 -0.83 1.12* 0,56 0.19 0.08 -0,35 -0,09 -0,30 0,08 

Wholesale, retail 1,29 1,29* 0,29 1,77** 0.64 0.48 0,89** -0.46 0.38 0,04 0,39 -0,15 -0,44 

Horeca -11,22* -0,30 2,24 -0,37 1.44 1.96† 2,87 -0.39 0.68 0,05 -2,35 -0,13 0,38 

Transport & com -0,95 -0,91 -1,02 -1,06 1.08 -0.56 -1,16* -0.97† -0.76 -2,42* -0,82 -0,48 -0,40 

Financial 2,86 0,67 -0,20 -0,43 -1.67 -0.67 0,67 -0.97 -3.75† -1,51 1,19 0,57 1,00 

R.estate&business 7,36* 1,18 -1,71 0,62 /// /// 0,59 0.32 /// 5,41† -0,09 1,34 -0,04 

Public admin. 1,18 0,50 -0,29 -1,67** -0.65 -0.68 -0,82 0.01 -0.83 -1,03 0,07 -0,22 -0,25 

Education -0,35 -0,24 0,40 0,58 4.74† 0.02 -0,75 -0.07 1.06 0,84 -0,80 1,23 -0,84 

Health & social w. 2,52† 1,26 1,17* 0,64 -0.20 -0.21 -0,82 0.51 2.61* 0,24 0,66 0,98 0,81 

Vol. Index 1,78 -0,60 0,82 0,44 -1,25 -1,84* -0,79 -0,02 -0,55 0,20 -0,57 1,00 -0,96 

Career satisf. -0,56 0,32 0,07 -0,31 0,34 0,01 0,17 0,50 0,52 -0,32 0,30 0,10 0,16 

Disappointment -0,23 -0,51* -0,57 -0,23 -0,23 -0,34 -0,06 0,13 -1,09 0,27 0,48* -0,16 0,01 

Achievements 0,45 -0,58† -0,37 0,76 0,41 -0,07 -0,20 0,65† -0,11 -0,47 0,24 -0,18 -0,31 

Sacrifices 0,16 -0,10 -0,21 0,00 -0,31 0,57* 0,13 0,03 1,19** -0,43 0,62* -0,21 -0,31 

Age 0,09* 0,09*** 0,13*** 0,10** 0,22*** 0,18*** 0,12*** 0,16*** 0,29*** 0,15*** 0,13*** 0,04† 0,21*** 

*** p < 0.001 ** p < 0.01 * p < 0.05 † p < 0.1 
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Wott a few exceptons tte famoli-relaten set of control varoamles noes not tave a somnoecant 
onfl ence on tte retrement ame. Sector also noes not tave ani sistematc relatonstop wott 
tte nepennent varoamle, stowonm onli sporanoc somnoecance. Several of ttose are n e to a 
small n mmer of responnents on tte corresponnonm catemori, so ttat larme val es neen to me 
onterpreten wott ca ton.  
Tte vol ntaroness of career transotons tas lotle ompact on tte lamor market exot tmonm, wott 
a sonmle excepton of Itali, wtere someone on a career wott transotons ttat are all vol ntari 
retres almost 2 iears earloer ttan someone wott no control over tos or ter career 
transotons.  
S mjectve career s ccess onnocators also no not tave ani sistematc relatonstop wott tte 
retrement ame. Tt s, career satsfacton co ln not me stown to tave somnoecant eeects on 
ani co ntri. Havonm experoencen a major nosappoontment on oneOs career tas a nematve 
ompact on Denmark, ann a posotve eeect on Belmo m. Havonm mane sacroeces for oneOs career 
tas a posotve eeect Greece ann Belmo m. Fonalli, ame tas a posotve eeect on all co ntroes. In 
onterpretnm ttos eeect we neen to consoner a possomle moas on remarn to ttat varoamle. 
Relatveli io nmer responnents, wto tave not iet retren, are not oncl nen on tte analisos 
sonce tte val e of tteor retrement ame os amsent. Ttos mai entaol a slomtt overrepresentaton 
of tte earli retrees on relaton to relatveli olner responnents, wtoct wo ln explaon tte 
stronm somnoecance of tte relatonstop wott tte ame varoamle.  Tterefore we cannot nraw ani 
s mstantal concl soons from ttos varoamle, mereli  sonm ot as a controllonm factor on orner to 
separate tte eeects of ots varoaton from tte otter onnocators.  
In tamle 6 melow onentcal monels are r n for wott tte contn o s onnocator of career 
transotonaloti. Here too tte nata are masen on tte ttree “actve” career tipes, nameli tte 
stkppingl stink, typkrtransitinaal ann rkikrskd5. From tte res lts on tamle 6 ot mecomes 
apparent ttat tte relatonstop metween career complexoti ann retrement ame os relatveli 
consostent for tte actve careers. A stroa, Swenen, Netterlanns, France, Belmo m, Czect 
Rep mloc ann Polann stow a posotve assocoaton metween career complexoti ann retrement 
ame, prenomonantli wott tomt levels of statstcal somnoecance. We m st note ttat wtole ttere 
os a certaon corresponnence wott tte monels oncl nonm tte catemorocal onnepennent (career 
tipe), a few noeerences emerme. Tte eeects for Netterlanns, Czect Rep mloc ann Polann are 
now stronmli somnoecant, wtole tte eeects for Denmark ann Greece os ttat no lonmer. Tte 
noeerence metween tte catemorocal ann contn o s onnocators of momoloti os apart from wtat 
tas alreani meen mentonen os ttat tte contn o s varoamle acco nts somewtat meter for 
tte varoaton of momoloti paterns on tte non-tipertransotonal paterns.  

                                                           
5
 A tamle wott tte same analises for tte entore career taxonomi can me fo nn on tte Appennox I. Its res lts onnocate ttat an overall 
comparoson os less consostent on terms of effects of career complexoti on retorement, wtoct can somnofi nofferentoal ca sal mectanosms for 
“actove” career tipes ann tte otter ttree.   
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Genner on ttos monel tas a nematve eeect on Swenen, Netterlanns, France ann Belmo m, 
altto mt on tte later tte somnoecance ttereof os marmonal (p < 0.1). Ttos omploes ttat on ttese 
co ntroes, women on averame retre later, cinsidkringlcarkkrlci pakxitylandlittkrlfactirslinl
ttkl idkalcinstant. Ttos ennonm mai me explaonen mi tte fact ttat sonce not all responnents 
on o r sample are retren, women wto retre earloer controm te to tte analisos sample, wtole 
men of tte same ame no not, as ttei are not retren iet. O r moal, towever, os mereli to 
excl ne tte varoaton atrom tamle to menner (o.e. to control for ot), not to estmate ots 
pop laton eeects, wtoct we know from tte officoal statstcs. Consoneronm ttat tte eeect of 
career complexoti on tte retrement event otself (as a connoton of tte analisos sample 
memmerstop) os vort alli amsent, ttos ptenomenon sto ln not nostort tte monels 
somnoecantli.  
Tte remaonner of tte onnocators pertaononm to ttos set of monels os somolar to ttose on tte set 
wott tte catemorocal nepennent, ann tterefore req ores no annotonal nosc ssoon. Tte onli 
excepton pertaons to estmates of tte eeect of tte vol ntaroness onnex. Vol ntaroness of 
career transotons tas a nematve ompact on tte retrement ame on Spaon, Itali ann Belmo m.  
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Table 6. Country-level regressions of retirement age, continuous independent for career transitionality 

 AT DE SE NL ES IT FR DK GR CH BE CZ PL 

(Intercept) 55,01*** 58,42*** 59,00*** 58,99*** 57,80*** 56,44*** 57,75*** 59,36*** 57,46*** 60,30*** 56,45*** 55,23*** 56,04*** 

Complexity 1,30*** 0,20 0,33* 0,76** -0,25 0,19 0,64*** -0,14 -0,14 0,08 0,76*** 0,76*** 1,37*** 

Gender (male) -0,15 -0,04 -0,65*** -1,80*** -0,31 -0,33 -0,71*** -0,11 -0,65 -0,49 -0,34† 1,04*** 0,71** 

Education 0,07 0,18** 0,24*** 0,24*** 0,06 0,32*** 0,21*** 0,09** 0,26** 0,04 0,29*** 0,23*** 0,11 

Health issues 0,58† 0,28 0,20 -0,37 0,86** 0,10 0,05 0,32† 0,40 0,40 -0,17 0,41** -0,57* 

Marital status 0,78* 0,37 0,08 -0,12 0,56 0,98* 0,13 -0,08 -0,10 0,06 0,27 0,04 0,05 

# divorces 0,25 -0,45 -0,91** 1,62* -1,92 -1,40 -0,15 0,52† 1,56 0,35 -0,18 0,17 -0,83 

# children 0,61** 0,00 0,30† 0,41* -0,05 0,13 0,19† 0,15 0,26 0,17 0,22† -0,36* 0,08 

Active career years 0,42*** 0,25*** 0,32*** 0,36*** 0,32*** 0,48*** 0,22*** 0,32*** 0,42*** 0,28*** 0,53*** 0,42*** 0,38*** 

Agriculture 0,70 0,23 0,89 0,46 -0.08 -0,22 -0,46 0.42 0.68 0,20 1,47† -0,08 0,84 

Mining -4,46* -1,69 -4,15 -1,75 -1.57 -0,24 -1,03† /// 0.00 -0,78 -1,83 -1,29 -2,53* 

Manufacturing 0,08 -0,41 0,54 0,80 -0.64 -0,78 -0,34 -0.27 -0.04 0,76 -0,84* -0,46† 0,01 

Utility services -0,04 0,11 0,27 -0,40 -1.14 -0,16 -1,48 0.55 -0.38 -1,03 -1,51† -0,40 -0,14 

Construction 1,21 -1,29† 0,22 -0,13 -0.85 1,03† 0,27 0.18 0.07 -0,49 -0,31 -0,45 0,09 

Wholesale, retail 0,55 0,98† 0,48 1,46* 0.66 0,46 0,95** -0.45 0.38 -0,27 0,65 0,00 0,08 

Horeca -7,13*** -0,47 0,80 -0,08 1.49 1,76 2,95† -0.29 0.54 -0,57 -2,02 -0,09 -0,33 

Transport & com -0,79 -1,02† -0,98 -0,37 1.05 -0,81 -1,16* -0.97† -0.77 -1,68 -1,43* -0,43 0,17 

Financial 3,87† 0,32 -0,01 -1,02 -1.72 -0,89 1,00 -0.96 -3.74† -0,59 1,51† 0,34 -0,40 

R.estate&business 3,38 0,55 -1,42 -0,30 /// 1,22 0,41 0.28 /// 3,60 3,38 0,67 0,94 

Public admin. 1,41† 0,74 0,66 -1,38** -0.65 -0,70 -0,72* 0.01 -0.83 -0,60 -0,55 -0,25 0,01 

Education 0,42 0,19 0,70 0,82 4.83† 0,25 -0,90† -0.05 1.12 1,14 -0,47 1,09* -0,40 

Health & social w. -0,03 1,29† 1,17† 0,53 -0.15 -0,39 -0,48 0.52 2.66 1,00 0,87 0,87† 0,09 

Vol. Index 0,94 -0,80 -0,18 0,46 -2,21* -1,62* -0,78 -0,59 -0,56 0,22 -1,13* 0,41 -0,96 

Career satisf.  -0,42 0,19 -0,17 -0,19 0,12 0,09 0,10 0,25 -0,24 -0,36 0,29 0,01 0,08 

Disappointments -0,24 -0,26 -0,39 -0,02 -0,04 -0,03 -0,01 0,36† -0,52 0,39 0,45* -0,08 0,12 

Achievements 0,17 -0,55† -0,30 0,52 0,44 -0,27 -0,15 0,47 0,16 -0,19 -0,18 -0,12 -0,40 

Sacrifices 0,22 -0,22 -0,20 0,14 -0,30 0,19 -0,03 -0,26 0,62† -0,46 0,06 -0,01 -0,58* 

Age 0,08* 0,10*** 0,14*** 0,12*** 0,16*** 0,11*** 0,11*** 0,12*** 0,18*** 0,14*** 0,08*** 0,05*** 0,16*** 

*** p < 0.001 ** p < 0.01 * p < 0.05 † p < 0.1 
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20. The European analysis: multi-level models 

In ttos secton we (1) revoew tte eeects of career transotonaloti on tte n ropean level, amaon 
consoneronm mott onnocators, career tipe ann career complexoti; (2) consoner tte eeects of 
co ntri-level onnocators relaten to retrement ann lamor markets.   

Table 7. Multilevel regressions of the difference between legal and effective retirement ages in the 13 European countries 

    

 Model 1 Model 2 Model 3 

(Intercept) -13,326*** -10,690*** -10.557** 

Reversed career -1,501*   

Hypertransitional 1,555***   

Complexity  1,678** 1.648** 

Gender (male) -0,528*** -0,938*** -0.910*** 

Education 0,053*** 0,107*** 0.119*** 

Health issues 0,053 0,048 0.031 

Marital status 0,293*** 0,325*** 0.293*** 

# divorces -0,182 -0,216 -0.183 

# children 0,059 0,141** 0.121* 

Last salary -0,071*** -0,041† -0.039† 

Active career years  0,160*** 0.197*** 

Agriculture 1,148*** 0,971*** 0.951*** 

Mining -2,365*** -1,941*** -2.007*** 

Manufacturing -0,105 -0,084 -0.058 

Utility services -0,580* -0,536† -0.489† 

Construction 0,647** 0,474* 0.509** 

Wholesale, retail 0,528** 0,365* 0.439* 

Horeca 0,581 0,420 0.024 
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Transport & comm. -0,529* -0,532* -0.455* 

Financial -0,306 -0,296 -0.220 

R.estate&business 0,424 0,240 0.328 

Public admin. -0,261 -0,285† -0.223 

Education 0,215 0,271 0.389* 

Health & social w. 0,130 0,404* 0.319† 

Voluntariness index -0,210 -0,221 -0.256 

Career satisfaction -0,121 -0,143 -0.010 

Disappointments -0,123 -0,066 -0.060 

Achievements -0,027 -0,072 -0.041 

Sacrifices 0,038 -0,001 -0.018 

Age 0,225*** 0,194*** 0.187*** 

Retirement benefits 0,173*** 0,117*** 0.118*** 

Median income ratio 65+ -0,928 -3,463 -2.556 

Aggr. replacement ratio 1,063 1,904 0.317 

Poverty risk pensioners -0,013 -0,011 -0.008 

Total pension exp (%GDP) 0,002*** 0,001*** 0.001*** 

Employment 55-64 0,114*** 0,079*** 0.072*** 

Long term unemployment 0,016 0,025* 0.024* 

Rev * Emp 55-64 0,033*   

HT * Emp 55-64 -0,030**   

Complexity * Emp 55-64  -0,021* -0.020** 

Complexity * LT unemp.  -0,012 -0.011 

*** p < 0.001 ** p < 0.01 * p < 0.05 † p < 0.1 

Analomo s to tte co ntri-level sets of monels, ttree m lt-level monels are presenten on 
tamle 7. Tte erst monel oncl nes tte catemorocal onnepennent varoamle for one of tte ttree 
actve career tipes (stkppingl stink, typkrtransitinaa ann rkikrskd). Tte seconn monel 
oncl nes tte career complexoti onnex, ann os estmaten on tte total sample (o.e. oncl nonm all 
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career tipes). Tte ttorn monel also oncl nes tte career complexoti onnex, m t os estmaten 
onli on actve careers (cfr. s pra).  
In orner to acco nt for tte varoaton on lemal retrement ame metween tte co ntroes, we now 
take tte noeerence metween lemal ann eeectve retrement ame as o r nepennent varoamle. 
Tte onterpretaton of ot stais essentalli tte same, tomter val es corresponn to later 
retrement, ann voce versa; wott tte noeerence ttat tte reference poont os now lemal 
retrement ame onstean of zero for nat ral ame.  
Sonce co ntri-level varoamles tave meen ontron cen onto tte monel wotto t centeronm, monel 
ontercepts refer now to an amstract case onstean of tte mean.  
Overall, tte monels for tte larmer part re-oterate tte ennonms ttat tave alreani meen 
estamlosten on tte co ntri-level monels. Tte rkikrskdl career os ctaracterozen mi lower 
retrement ame, wtole ttose wto follow tte typkrtransitinaalcareer trajectori, retre later. 
Complexoti also tas a posotve eeect on mott monels.  
Women retre closer to tteor lemal retrement ame ttan men. Of co rse, we neen to take onto 
acco nt tte retrement event oss e nosc ssen tereonamove. Homter levels of en caton are 
assocoaten wott tomter retrement ame, ann so os tavonm a partner or a spo se at tte iear of 
retrement. In monels two ann ttree tte n mmer of ctolnren os somnoecantli ann posotveli 
relaten to tte nepennent varoamle, wtereas on monel one tte noeerence os wotto t 
conseq ence. Income on tte last jom os slomttli nematveli assocoaten wott tte retrement ame, 
meanonm ttat ttose wott tomter levels of oncome retre somewtat earloer. Ttos corresponns 
to tte exostnm researct (Haiwarn et al., 1998). Tte amo nt of tte erst retrement meneet os 
also posotveli relaten to tte retrement ame.  
nxcept for tte meneral eeects of tte career tipes ann career complexoti, co ntri-level 
onnocators are tte most relevant feat re of tte monel, wtere ttree of ttem tave somnoecant 
eeects. Tte percentame of GDP spent on pensoons tas a statstcalli somnoecant, m t 
practcalli nemlomomle eeect. Tte emploiment rate of workers on tte pre-retrement cotort 
(55-64) tas a more prono ncen eeect. Homter levels of emploiment on ttos ame catemori are 
assocoaten wott relatveli later lamor market exot. In a certaon sense co nteronm ttat ennonm 
we omserve ttat lonm-term  nemploiment at tte moment of retrement os also posotveli 
assocoaten wott later retrement ame (all otter factors kept constant), even tto mt tte eeect 
os q ote small.  In annoton, tte onteracton eeects metween mott onnocators of career 
transotonaloti (mott catemorocal ann contn o s) ann tte emploiment rate of tte pre-
pensoon cotort (55-64) are statstcalli somnoecant, even tto mt tte practcal val e of ttese 
eeects os nemlomomle.  
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21. Differentiated effects of mobility 

In ttos secton we consoner a more tanmomle aspect of career transotonaloti, nameli tte 
n mmer of joms tte responnent tas tan on tos or ter career. Here, towever, we are 
onteresten on tow jom momoloti eeects noeer metween varoo s career tipes. To ttos enn we 
amaon r n ttree m lt-level monels, oncl nonm tte co ntri-level onnocators ttat tave renneren 
to me somnoecant on tte prevoo s monels.  

Table 8. Multi-level regression of the difference between legal and actual retirement age 

 Stepping stone Hypertrans. Reversed 

(Intercept) -9,857*** -10,657*** -8,665*** 

Number of jobs in the career 0,120** -0,110* 0,091 

Gender (male) -0,848*** -0,394** -0,087 

Education 0,144*** 0,063* 0,020 

Health issues 0,031 0,113 -0,133 

Marital status 0,374*** 0,237 0,202 

# divorces -0,238 0,162 -0,098 

# children 0,173*** 0,078 -0,416* 

Last salary -0,008 -0,020 -0,249*** 

Active career years 0,191*** 0,153*** 0,066* 

Agriculture 0,766*** 0,500 -0,471 

Mining -1,554*** -2,761* -0,890 

Manufacturing -0,099 -0,187 0,237 

Utility services -0,442 0,532 -1,818 

Construction 0,452* 0,169 0,936 

Wholesale, retail 0,534** 0,694* 0,898 

Horeca 0,512 -1,014 -0,838 

Transport & comm. -0,502** -0,847† -0,623 

Financial -0,196 -0,055 0,632 
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R.estate&business -0,025 1,710† 1,367 

Public admin. -0,186 -0,118 -0,573 

Education 0,204 0,610 0,093 

Health & social w. 0,359† -0,431 0,498 

Voluntariness index -0,496* -1,349* -0,131 

Career satisfaction -0,065 0,108 0,460 

Disappointments 0,042 0,047 0,316 

Achievements 0,018 -0,124 0,188 

Sacrifices -0,050 -0,025 -0,033 

Age 0,173*** 0,143*** 0,119*** 

Employment 55-64 0,112*** 0,120*** 0,083* 

Long term unemployment 0,009 0,044* 0,028 

*** p < 0.001 ** p < 0.01 * p < 0.05 † p < 0.1 

Tte erst of tte ttree monels on tamle 8 pertaons soleli to tte responnents on tte stkppingl
stinkl patern, tte seconn to ttose on tte typkrtransitinaal trajectori, ann enalli tte 
rkikrskdlone. Tte remaononm ttree tipes are excl nen n e (1) to tte fact ttat wotton ttese 
tipes ttere os no relatonstop metween tte varoamle of onterest (tte n mmer of joms on career) 
ann tte retrement ame noeerence, as well as (2) tte same tteoretcal ann mettonolomocal 
mro nns o tlonen tereonamove.  
Wtole on meneral tte onterpretaton ann tte ennonms wotton ttese monels occ r parallel wott 
tte prevoo s ones, ttere os one essental poont of onterest. Nameli, tte eeect of tte n mmer 
of joms on career diekrslpkrlcarkkrltypk, not onli on val e autlaasilinlttkldirkctin. Wten tte 
n mmer of joms oncreases on tte stkppingl stinklcl ster, ot os assocoaten wott an oncrease on 
retrement ame. On tte otter tann, tte same oncrease on tte n mmer of joms on tte 
typkrtransitinaal cl ster res lts on tte necrease on tte nepennent varoamle. Ttose on tte 
rkikrskdlcl ster experoence no eeects, promamli meca se tte varoaton of tte n mmer of joms 
varoamle os lomoten. Bott eeects for tte stkppinglstinklann typkrtransitinaalcareer tipes are 
s fficoentli larme to me onterpreten on tteor own romtt, even consoneronm tte sensotvoti of tte 
respectve somnoecance tests to larme sample soze.  
 

 



A COMPARATIVE PERSPECTIVE ON CAREER MOBILITY IN EUROPE 

WSE REPORT 61 

 

DISCUSSION AND CONCLUSION 

22. Exploration of European careers 

In tte co rse of tte analisos we tave prenomonantli foc sen on two aspects. Forst, an 
exploraton of tte transotonaloti str ct re of tte careers on 13 n ropean co ntroes was 
carroen o t. Ttos exploraton was onotaten mi a meneral overvoew of masoc ctaracterostcs of 
momoloti ann lamor market actvoti. Doeerent onnocators were emploien, oncl nonm tte 
n mmer of actve career iears, n mmer of joms per responnent, transversal career entropi, 
career complexoti. Internatonal comparosons were mane for mott menners (of approproate), 
wtere certaon paterns tave emermen, relaten to tte meneral state of lamor market momoloti. 
Veri ro mtli tte res ltnm spectra can me s mmarozen as follows. In terms of momoloti tte 
so ttern co ntroes present on o r sample (Greece, Itali, Spaon) can me nescromen as “slow”, on 
remarn to tte n mmer of transotons tteor (self-)emploien ontamotants  nnermo on tte co rse 
of tteor careers. Tte set os a mmenten mi an annoton of tte Czect Rep mloc, wtoct stares tte 
same ctaracterostc, almeot tte extensoon cannot me mane to oncl ne mott nastern n ropean 
co ntroes on tte analisos, sonce Polann os s mstantalli more momole, ennonm otself aro nn tte 
averame for tte 13 co ntroes present. Tte co ntroes mentonen no not, towever, s eer of 
tte  stort(er) career n raton, at least for men.  
On tte otter sone of tte spectr m wott tomt levels of jom momoloti ann career complexoti are 
tte Scannonavoan co ntroes on o r samplep Swenen ann Denmark, followen mi contnental 
co ntroes. Tte somolar reflecton can me mane masen on tte nostrom ton of career tipes on tte 
respectve co ntroes presenten on tamles 2 & 3. For example, Denmark feat res tte tomtest 
proporton of typkrtransitinaal careers mott for men ann women, wtole Swenen tas a 
s mstantal proporton of tte same tipe for women alone. Nevertteless, ttere are some 
noscrepancoes as well. Czect Rep mloc, for onstance, wtole tavonm overall somple career 
str ct re, low n mmer of joms per career ann low transversal entropi, stll tas a s mstantal 
proporton of typkrtransitinaal carkkrsl for men. Ttos res lt os not contranoctori, as tte 
typkrtransitinaaltipe os masen not on tte n mmer of transotons as s ct, m t ratter on tte 
patern of tavonm annotonal joms afer tte maon (lonmest) one. As conseq ence, tte overall 
complexoti onnex mai me onfl encen mi a relatveli low n mmer of transotons on tte stkppingl
stinkl tipe. Note ttat Greece tas a nrastcalli low percentame of typkrtransitinaalcareers, 
ann onli for men at ttat. It os an exceptonal case, as tte tipe ass mes a somnoecant stare of 
tte career taxonomi on tte remaononm co ntroes. All on all ttere os a s mstantal varoaton on 
tte co ntri-level ctaracterostcs pertaononm to careers ann lamor market momoloti.  
Belmo m takes a posoton close to tte menoan on tte rankonms of career momoloti ann actve 
career iears, as well as career noversoti. It tas, towever, a veri low stare of 
typkrtransitinaalcareers for men, wtole meonm once amaon close to tte menoan for women. 
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Accornonm to tte onnocators revoewen, Flanners ann Wallonoa tave a veri similar career 
str ct re, tte former meonm j st slomttli more momole ann scoronm marmonalli tomter on career 
complexoti. Tte transversal entropi, reflectnm tte mran alli occ rronm career noversoecaton 
ttro mto t lofetme (ann lonken to tte c m latve mrowtt of onnovon al (nos)anvantame on a 
career), os ctaracterozen mi vort alli onentcal nevelopment c rve on mott remoons.  
Tte somolar parttononm of tte co ntroes can me omserven on tte noscrepanci analisos, wtere 
Belmo m enns otself on tte mro p of tte contnental co ntroes tometter wott Germani ann 
A stroa. As s ct, Belmoan lamor market (for tte respectve cotorts) co ln me nescromen as 
more transotonal ttan ttat of tte So ttern ann nastern n ropean co ntroes on tte analisos, 
m t stll meonm more romon ttan most of tte Western n ropean ann Scannonavoan co ntroes on 
tte sample.   
In tte seconn step of tte exploratori analisos we tave constr cten a career taxonomi masen 
on tte transotonaloti paterns. Sox mlomal career tipes were nostnm osten, wtere ttree are of 
pec loar omportance on tte lomtt of o r foc s on tte nostncton metween stamle ann 
transotonal careers. Tte maon noeerence metween tte tipes can me locaten on tte seconn 
talf of career trajectori. Some onnovon als remaon on tte same jom  ntl retrement (tte 
stkppingl stinkl patern), some experoence a sonmle transoton towarns a seconn jom (tte 
rkikrskdl patern), wtole some workers enn ttemselves on a seroes of transotons wtoct 
contn es  ntl tte retrement (tte typkrtransitinaal patern). Two omservatons can me 
mane tere. Forst, tte seconn talf of careers on o r sample can me temporalli sot aten 
startnm from tte late 70s, wten tte socoo-economoc  nnerponnonms of tte contemporari 
nkwl carkkrs starten to come on place. In a certaon sense ot can tterefore me saon ttat tte 
typkrtransitinaal careers fo nn on tte sample are tte formearers of tte momole or 
mo nnariless (M. B. Artt r & Ro ssea , 1996; DeFolloppo & Artt r, 2001) careers tte 
loterat re speaks of tonai. Pertaps tte feat res of tte late monernoti, ttat came to f ll 
nevelopment on careers of tonai, are not present to tte same nemree on tte careers of o r 
sample. Nevertteless ot os not  nreasonamle to ass me a certaon level of contn oti metween 
tte two, renneronm tte st ni of tte typkrtransitinaaltipe relevant for tte  nnerstannonm of 
tte lamor markets tonai.  
Tte seconn omservaton pertaons to tte nat re of tte momoloti on late career of tte 
typkrtransitinaalworkers. We tave estamlosten, ttat on one tann tomtli momole workers 
experoence several tipes of omstacles ttat oncrease tte lokelotoon of earloer retrement 
(Fo rnoer et al., 2011). On tte otter tann, tte loterat re post lates ttat external (enancoal) 
rewarns from a jom onfl ence tte tmonm of lamor market exot somnoecantli (cfr. s pra). 
Haiwarn et al. (1998) make a nostncton metween career m olnonm ann career  nravelonm 
speakonm of tte processes ttat occ r mon-career. In stort, career m olnonm or anvancement 
refers to a posotve (or  pwarn,  sonm tte tranotonal career termonolomi) nevelopment of tte 
workonm trajectori, wtereas career  nravelonm pertaons to an  ncontrollen, nestamolozonm 
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(nownwarns) patt. Ttese ninamoc career q alotes tave a corresponnonm ompact on 
retrement. Career  nravelonm os nat ralli assocoaten wott nomonosten preference to contn e 
paon work, ann as conseq ence wott an earloer retrement (onem); career m olnonm tas an 
opposote eeect.  
Ttos nostncton os clearli of relevance tere. Wtat tappens on tte typkrtransitinaaltipe afer 
tte maon (lonmest) jom tas meen completen? Wtat os tte somnoecance of tte transotons 
ttereafer? Wtole ttese oss es are a s mject of analisos ttat falls o tsone tte scope of ttos 
text, we are amle nevertteless to provone a prelomonari answer. Ttere are two onnocators ttat 
mai telp provone an onsomtt on remarn to wtat tte typkrtransitinaalcareers entail inlaikragkl
(asone from ani potentalli exostnml onternal noscrepancoes). Ttere onnocators are career 
vol ntaroness, referronm to tte nemree of control over tte nevelopment of oneOs career; ann 
tte necole of tte last salari on reference to tte respectve co ntri, onnocatnm tte level of 
onnovon al omjectve career s ccess. In o r class memmerstop monels we tave alreani 
estamlosten ttat tte typkrtransitinaal tipe os assocoaten wott a m ct tomter level of 
vol ntari transotons (cfr. tamle 4), onnocatnm ttat on averame on ttos career tipe career 
transotons are more self-onotaten, wtoct os a part of tte career m olnonm noton. Fom re 18 on 
tte otter tann, stows tte promamoloti nensoti f ncton for oncome nostrom ton wott respect 
to tte ttree career tipesp stkppinglstinktltypkrtransitinaalann rkikrskd.l  

Figure 19. Probability density function for the decile of last salary 
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Ttese mrapts onnocate, ttat rkikrskdl ann typkrtransitinaal career followers tave a larmer 
promamoloti to me at tte tomter talf of tte oncome nostrom ton (please recall ttat tte varoamle 
tas meen centeren). Tte oncome for tte stamle stkppingl stinkl tipe os nostrom ten q ote 
evenli, wott a slomttli tomter ctance for tte lower talf. Tte pensoon nostrom ton presenten on 
tte em re 20 tas tte opposote lomocp 

Figure 20. Probability density function for the decile of first pension 

 

 

 

 

 

 

 

 

 

 

 

Here tte noeerences metween tte stkppingl stinklann tte two otter career tipes are less 
prono ncen. Nevertteless, ot os clear ttat on remarn to pensoon tte rkikrskdl ann tte 
typkrtransitinaaltipes are somewtat lackonm on comparoson to tte stkppinglstinkltrajectori. 
Val es on tte erst talf of tte nostrom ton are more wonesprean for tte rkikrskdl ann 
typkrtransitinaaltipes, ttan for tte stkppinglstinktlwtole for tte seconn talf tte opposote os 
tr e.  
All on all, ttos stort post-toc exploraton onnocates ttat onneen tte majoroti of tte complex 
ann tomtli transotonal careers are assocoaten wott career m olnonm, res ltnm on later 
retrement ame. Tte enancoal aspect of retrement can me cr coal, as staionm on tte lamor 
market on meneral provones an oncentve ttat os stronmer ttan for tte onnovon als on tte stamle 
career patern (wtoct constt tes tte majoroti of tte pop laton  nner st ni). Interestnmli, 
tte post-toc m ltlevel monels non not stow a somnoecant relatonstop wott replacement 
rato. Ttos can mean ttat even tto mt tte mentonen noeerences on remarn to tte enancoal 
aspects of retrement are on ttemselves ons fficoent to explaon tte omserven eeects of 



A COMPARATIVE PERSPECTIVE ON CAREER MOBILITY IN EUROPE 

WSE REPORT 65 

 

retrement nelai, ttei can nevertteless onnocate tte nat re of mon-career processes 
(m olnonm of  nravelonm), wtoct on t rn onfl ences tte retrement processes as nescromen 
amove.   
Tte ennonms on remarn to tte c m latve anvantame/nosanvantame tteori are on lone wott tte 
researct on tte s mject (van ner Heojnen, Sctalk, & van Velntoven, 2008). Tte steanoli 
oncreasonm career entropi val es are fo nn on all co ntroes. Tte same ptenomenon can me 
perceoven for eact career tipe separateli, wott tte sonmle excepton of tte onactve career. 
Ttos omploes ttat even controllonm for career tipe, onnovon al workonm trajectoroes mecome 
more ann more noversoeen wott tte flow of tme; ann we can expect ttat mott external ann 
onternal rewarns woll me assomnen to ttese noeerentaten stat ses on a strateen fastoon, on 
accorn wott CAD.  
In tte next step we tave revoewen tte ctaracterostcs of tte noscoveren career tipes on tte 
masos of lomostc remressoon of tte tipe memmerstop. Tte career taxonomi os ratter teavoli 
menneren. Tte typkrtransitinaal tipe os more prevalent for women, on accorn wott tte 
loterat re on momole careers nescromonm tte contemporari lamor markets (Broscoe, Hall, & 
Fra tscti DeM tt, 2006; nmi, 2001; Marler & Moen, 2005; Reotzle, Körner, & Vonnracek, 
2009; Semers, Inceoml , Vloemermts, Bartram, & Hennerockx, 2008; Valco r & Tolmert, 2003; 
Valmaeren, 2008). Ttos os anotter ctaracterostc ttat lonks tte typkrtransitinaalcareers on o r 
sample to tte nkwl carkkrlof tonai (tte tomter nemree of transoton vol ntaroness mai me 
annen to tte lost as well). 
Two essental ennonms on remarn to tte netermonants of tte career class memmerstop are 
pertnent to tte nosc ssoon of tte conseq ences of tte transotonal careers. Nameli, mesone a 
(relatveli) optmostc ennonm of nelaien lamor market exot, ttere are nematve covaroates of 
tte transotonal careers ttat cannot me nemlecten. Forst tte n mmer of novorces for tte 
workers on tte later career tipe os tomter ttan for tte otter mro ps. We tave alreani 
mentonen ttat tte norecton of ca saloti on ttos remarn os ammovalent; nevertteless tte 
assocoaton remaons promlematc on tte lomtt of tte oncreasonm proloferaton of ttos career 
tipe. Anotter crotcal ctaracterostc of tte typkrtransitinaalcareer os tte somewtat smaller 
amo nt of iears actveli spent on tte lamor market, meanonm maonf l emploiment alone 
(wotto t ani onactvoti or  nemploiment peroons). To explore tte oss e to a mreater extent 
we tave r n post-toc co ntri level monels wott actve career iears as tte nepennent 
varoamle, wtereas tte selecton of onnepennent varoamles was mane on tte masos of 
relevance. Tte res lts are presenten on tamle 9 melow.  
Wott an excepton of two co ntroes—Netterlanns ann Swotzerlann—ttere os a s mstantal 
relatonstop on mott practcal ann statstcal terms metween career complexoti ann n mmer of 
career iears. From ttese monels several varoamles were excl nen, sonce ttei make no 
meanonmf l connecton on terms of ca saloti to tte nepennent varoamle. Altto mt ttese 
res lts are lateral on relaton to tte maon ttr st of o r analisos foc sen on retrement, tteor 
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practcal meanonm os eq alli essental. It os apparent ttat transotonal career paterns can me 
assocoaten wott noeerentaten sets of ctaracterostcs ttat mai me onterpreten as meonm 
posotve or nematve. For onstance, we mai recall tte oncreasen transoton vol ntaroness or 
somewtat tomter levels of omjectve career s ccess. Nevertteless ttere are s mstantal 
nrawmacks as well, as ttese res lts mai atest. From tte exostnm researct ot os also known 
ttat transotonal careers can onvolve annotonal stress,  ncertaonti, oncome onstamoloti ann 
otter oss es relaten to career  nravelonm (Germer, Wotekonn, Grote, & Staeelmact, 2009; 
Konm, B rke, & Pemmerton, 2005; Van B ren, 2003). In tte loterat re ttos os lamelen as tte 
“nark sone” of tte transotonal careers (Germer et al., 2009). As tte meneral context of tte 
contemporari lamor markets oncreasonmli moves towarns f rtter flexomolozaton of work, tte 
nematve conseq ences of transotonal careers mai mecome more motmaten, followonm tte 
stof on norms, practces as well as onnovon al anaptatonal mectanosms.  
In otter worns, mecomonm more normal mai renner tte transotonal careers less s sceptve 
to nosanvantameo s corc mstances tipocal for more stamle lamor markets (of tte 20tt 
cent ri). To a certaon nemree ttos os reflecten on tte aforementonen res lts, as tte tomtest 
nematve estmates are prenomonantli fo nn on co ntroes wott less momole lamor markets, 
wtole more transotonal Scannonavoan co ntroes tave less penalti on terms of actve career 
iears. Ttos omservaton os, towever, not  noversal ann req ores f rtter researct.  
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Table 9. Country-level regression models of the number of active career years 

 AT DE SE NL ES IT FR DK GR CH BE CZ PL 

(Intercept) 4,02*** 3,10*** 5,16*** 2,29*** 1,32 3,69*** 3,47*** 5,44*** 0,04 1,13 3,90*** 5,11*** 0,40 

Complexity -1,07† -1,09** -0,60* -0,33 -1,76*** -0,80* -1,59*** -0,61* -4,23*** 0,46 -0,72* -1,59*** -1,23** 

Gender (male) 3,20*** 3,32*** 3,01*** 5,43*** 5,27*** 1,27** 1,32*** 1,69*** 4,56*** 5,05*** 1,63*** 1,93*** 0,59† 

Education  0,12 -0,42*** -0,50*** -0,52*** -0,16 -0,21* -0,32*** -0,22*** -0,50** -0,29** -0,34*** -0,16† -0,12 

# divorces -1,57 -0,24 0,95† -0,98 -0,35 2,84† -0,24 -0,59 -1,05 0,69 -0,51 0,85† 0,06 

# children -0,41 -0,55* -1,34*** -1,12*** 0,43 -0,48† -0,62** 0,00 0,68 -0,29 -0,37* -0,90*** -0,30 

Agriculture 3,40* -0,58 2,96† 3,20* 2,80* -0,77 0,85 2,12* 0,80 0,83 4,34*** -0,37 1,51† 

Mining -9,13** 1,15 -3,81 -2,70 1,18 -2,81 -1,92† /// -2,17 0,03 -0,78 0,69 -3,03† 

Manufacturing -0,97 -1,34† 0,04 0,11 3,07* -0,20 0,70 -0,60 1,50 0,53 -0,65 0,15 -0,49 

Utility services 0,53 -2,15 1,55 0,27 2,41 -0,80 0,76 -0,85 -4,31 0,86 0,82 -2,03 2,44† 

Construction 3,01 -1,88 3,64** 0,52 0,28 0,22 0,98 0,48 -2,35 -1,02 0,34 -0,15 -2,79* 

Wholesale, retail 0,81 0,81 -0,43 -0,13 3,23* 0,19 0,23 0,05 -0,59 0,39 -0,56 -0,92 -1,03 

Horeca -7,99* 0,71 -1,15 0,99 -3,05 3,83† -3,95 -2,96† 1,04 2,93 -1,60 0,10 0,60 

Transport & comm. 0,10 0,39 0,33 -2,66* 1,43 -1,77 0,81 0,72 0,56 -3,72† 0,85 -0,01 -0,74 

Financial -0,04 0,57 0,42 1,28 -0,17 -0,59 -0,66 1,22 4,25 -1,70 -0,05 1,35 3,80 

R.estate&business 11,18** 3,02 0,41 -1,52 -7,07 2,89 0,52 2,27 /// 4,38 -4,32 1,73 -0,02 

Public admin. -0,21 -0,47 -2,59** -0,04 1,80 0,95 0,45 1,81* 3,64 -0,44 1,01 0,20 0,32 

Education -2,89 -0,52 -0,60 -0,18 -4,68 0,26 1,61† -0,94 -4,95 -0,70 -0,51 0,31 -0,02 

Health & social w. 2,37 0,20 -0,01 0,38 -0,02 -0,65 -0,68 -2,58*** 2,97 -0,84 -0,87 -0,39 0,04 

Vol. index 1,40 0,84 4,42** 1,37 0,41 0,00 2,14* 1,79 -0,01 3,43 2,29*** 2,50*** 1,80† 

Career satisf. 0,47 1,46** 0,76 0,48 1,00 0,20 0,46 1,14† 1,53 0,59 0,26 0,00 1,36** 

Disappointment 0,23 -0,68* -1,07† -0,69 -0,33 -0,48 -0,59* -0,70† -1,28 -0,54 -0,12 -0,54 -0,28 

Achievements 0,11 -0,19 0,05 0,22 -0,25 1,16* -0,07 0,49 -0,34 -0,80 0,74† 0,32 -0,27 

Sacrifices -0,12 0,44 0,03 -0,34 1,08* 1,19*** 0,81*** 0,93** 1,14† 0,18 0,96*** -0,41 0,71* 

Age 0,07 0,22*** 0,03 0,11** 0,22*** 0,25*** 0,10*** 0,21*** 0,24*** 0,23*** 0,14*** 0,02 0,30*** 

*** p < 0.001 ** p < 0.01 * p < 0.05 † p < 0.1 
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23. Career transitionality and retirement 

Tte seconn aspect of o r analisos refers to tte relatonstop metween career transotonaloti ann 
retrement ame. Tte former os expressen ttro mt a contn o s varoamle (career complexoti) as well 
as a catemorocal onnocator (career tipe). In meneral, we enn tte saon relatonstop to me posotve ann 
statstcalli somnoecant, altto mt ttere os s mstantal varoaton metween co ntroes on remarn to ots 
mamnot ne. Tte relatonstop os fo nn on co ntroes wott veri noeerent mackmro nn ctaracterostcs, 
oncl nonm nastern n ropean, So ttern n ropean, Scannonavoan ann contnental co ntroes. From tte 
analisos ot noes not ommenoateli follow, wtat neenes tte amsence or presence of tte statstcal 
lonk; ot mai on fact me possomle ttat tte o tcome os actoeven mi a convermence of noeerent sets of 
reasons on eact co ntri. It os clear, towever, ttat tte relatonstop os not atrom tamle soleli to tte 
noeerences metween stamle ann transotonal careers on terms of oncome (as o tlonen amove). 
Co ntroes wott somolar oncome str ct res for tte ttree actve career tipes tave noeerent o tcomes 
on remarn to tte presence of tte relatonstop metween career transotonaloti (on eotter form). In 
annoton, tte relatonstop metween career transotonaloti ann retrement tmonm remaonen 
somnoecant on tte n ropean level afer controllonm for oncome, as well as co ntri-specoec onnocators 
pertaononm to enancoal aspects of retrement ann  nemploiment. To explaon tte oss e we mai 
neen to consoner tte context of tte lamor market on terms of momoloti of ots careers, on orner to 
 nnerstann tow career transotons are rewarnen (or penalozen) on ttat context. For onstance, on 
Greece tte typkrtransitinaal patern os clearli an excepton ratter ttan a socoalli valon career 
trajectori. As tte res lt, ot mai me a less anvantameo s career patt ttan on co ntroes wtere s ct 
careers are a part of normal lamor market practces.  
Tte res lts masen on tte wtole nataset are noeerent from ttose omtaonen from tte ttree “actve” 
career tipes alone (stkppingl stinktl rkikrskdl ann typkrtransitinaa). Tte relatonstop metween 
career transotonaloti ann retrement tmonm os more consostent for tte lomoten nataset, s pportnm 
o r onotal pres pposoton ttat tte lomoc of career nevelopment for actve careers ann otter career 
tipes os noeerent eno mt, tt s warrantnm a certaon nemree of ca ton on remarn to norect 
comparosons metween ttese two mro ps. On tte otter tann, accornonm to tte res lts of tte 
noscrepanci analisos, tte career tipes omtaonen are  noversalli applocamle to mott men ann 
women. Tometter wott lotle menner-specoec nevoaton on movaroate relatonstops metween career 
complexoti ann retrement tmonm, ttos warrants tte  se of common monels for mott menners, 
sompli controllonm for ot.  
It neens to me noten, ttat on all revoewen monels tte relatonstop metween career transotonaloti 
ann retrement os persostent on terms of statstcal somnoecance for Belmo m (for tte actve career 
mro p). Wten tte catemorocal onnocator of career transotonaloti os concernen, tte estamlosten eeect 
os tte stronmest posotve estmate amonm all tte ttorteen co ntroes.  
Fonalli, we tave consoneren tte noeerental eeects of career momoloti for noeerent career tipes 
takonm tte n mmer of joms on a career. It appearen ttat retrement tmonm os nelaien wott an 
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oncrease on tte n mmer of joms for tte stkppingl stinkl trajectori, wtole tte opposote (nematve) 
eeect os tr e for tte typkrtransitinaalcareer. Tte ctooce of tte onnepennent varoamle tere os n e 
to ots ease of norect onterpretaton (on contrast wott career complexoti). Tte ennonm stows ttat 
ttere os a “sweet spot”  past wtoct ani annotonal career momoloti mai me netromental to tte 
career nevelopment process, ann as conseq ence, leanonm to earloer retrement. Of co rse, we 
neen to  nnerstann, ttat typkrtransitinaal careers alreani contaon a m ct mreater n mmer of 
transotons ttan otter career tipes, wtoct explaons tte non-lonear relatonstop.  
Concl nonm tte analisos, we cannot m t arrove to tte statement ttat career transotonaloti os an 
ammovalent ptenomenon. Tonai we love on tte worln were tte economoc realotes req ore 
entancen flexomoloti mott from workers ann ormanozatons. Glomal lamor markets, extreme fl onoti 
of capotal, knowlenme-ontensoti of tte Western economoes are at onns wott tte romonoti of tte 
stamle careers of tte prevoo s cent roes. nverione m st anapt. Ttos noes not towever entaol ttat 
tomtli momole careers sto ln me necessaroli perceoven as a welcome ctanme. Tte res lts of ttos 
st ni onnocate, ttat  ntarnessen career momoloti os q ote a moxen mlessonm,  nlokeli to mecome tte 
panackalto solve tte oss es of contemporari emploiment, at least wotto t tte oncl soon of new 
s pport mectanosms nesomnen to neal wott tte oncreasen rate of ctanme. As tte tranotonal 
str ct res of socoal s pport mecome weakenen, tte responsomoloti for makonm ot ttro mt transotons 
falls on tte sto lners of onnovon als, wto mai or mai not me eq oppen to tannle ttem. Ani new 
s pportnm mectanosms neen to take tte noversoti of career str ct re onto acco nt ann avoon a 
one-soze-ets-all meas res.  

POLICY RELEVANCE 

As tte lamor markets of tonai mecome more ann more momole, as stamle careers mecome replacen 
mi transotonal careers, ann as onnovon als are forcen to an oncreasonm nemree to face tte 
conseq ences of economoc flexomolozaton, tte st ni of ttese conseq ences mecomes omportant for 
mott socoal scoences ann poloci makers.  
Transotonal career patts entaol mott posotve ann nematve conseq ences ttat sto ln me 
consoneren mi poloci makers. On tte posotve sone we tave estamlosten ttat retrement ame os 
tomter for ttose wtose careers consost of m ltple transotons, wtoct contn e well past mon-
career. Bott tte catemorocal onnocator of career complexoti, nameli tte tipertransotonal career 
tipe, as well as ots contn o s co nterpart--career complexoti--stow a somnoecant relatonstop wott 
retrement tmonm. Tte coefficoent mamnot ne os relevant on practcal terms as well. For onstance, 
tte noeerence on lamor market exot tmonm metween stamle ann transotonal careers amo nts to one 
iear ann ten montts, tte larmest eeects of all co ntroes.  
In ttos sense meas res stm latnm jom momoloti can telp actoeve tte oncrease of tte lamor market 
exot ame, a moal ratter promonent on tte n ropean polotcal amenna. However, two oss es m st me 
consoneren, ttat can potentalli oeset tte posotve eeect of transotons. Forst, we enn ttat tte 
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n mmer of iears actveli spent on tte lamor market (tt s not on  nemploiment or wottnrawal 
from work) os smaller for ttose on careers wott larmer amo nt of transotons. One of tte most 
omvoo s reasons for ttos wo ln relate to tavonm tme maps metween joms, wtoct can acc m late 
over tte co rse of tte career. Innovon als on momole career paterns (akon to ttose ttat are 
commonplace tonai) req ore annotonal eeort to elomonate tte maps ann make jom ctanmes as 
seamless as possomle. Consoneronm ttat ot os essentalli tte seconn part of tte career ttat 
nostnm ostes metween tte stamle ann tte transotonal tipes, ttat eeort neens to me concentraten 
on tte same peroon. Career co nselonm or relevant coactonm on remarn to jom searct s pport mai 
prove eeectve for ttos mro p.   
Tte seconn oss e pertaons to tte noeerental eeects of career transotonaloti on retrement tmonm. 
Stamle careers meneet from annotonal momoloti, wtole careers ttat alreani contaon a lot of 
transotons stow nematve eeects on terms of retrement tmonm, wten annotonal transotons are 
mane. Ttos means ttat wtatever approact os taken to stm late jom momoloti on tte romon lamor 
markets, ot cannot me  noform for everione. Ani s ct meas re m st take tte specoecs of 
onnovon al careers onto acco nt, consoneronm prevoo s career tostori on remarn to transotons 
metween joms, as well as metween emploiment ann  nemploiment/onactvoti.  
Anotter poont neens to me mane on remarn to potental onternal s m-classoecatons on tte 
tipertransotonal tipe. nven tto mt accornonm to o r nata ttos career tipe on averame fares q ote 
well on tte sense of oncome ann career vol ntaroness, ttere momtt me two noeerent s mmro ps on 
ttat cl ster. One wtoct tas s ccessf lli  sen m ltple jom ctanmes to m oln career over tme, 
wtereas tte otter wott no real control of ttese transotons, no sec roti of f t re work ann 
nestamolozen enancoal rewarns. Altto mt ttos s mtipe tas not emermen on o r analisos norectli, 
ttere are tteoretcal reasons to expect an  neq al nostrom ton of omjectve ann s mjectve career 
s ccess wotton tte tipertransotonal tipe (Germer et al., 2009). Conseq entli, poloci meas res 
m st take onto acco nt wtetter an onnovon al career os on tte process of m olnonm or  nravelonm, ann 
s pport jom momoloti accornonmli.  
nmploiment on tte pre-retrement cotort (55-64) also plais a role on postponen retrement, ann 
ani s pportnm poloci woll as conseq ence tave a posotve eeect on tte retrement tmonm.  
Fonalli, we enn ttat Flanners ann Wallonoa extomot somolar paterns of career noversoti ann momoloti, 
ann momtt tterefore meneet from somolar poloci approactes. 
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Appendix I. Country-level models for all six career types 

 AT DE SE NL ES IT FR DK GR CH BE CZ PL 

(Intercept) 55,97*** 59,43*** 59,72*** 60,45*** 59,30*** 58,57*** 59,06*** 59,98*** 59,14*** 61,15*** 60,15*** 55,23*** 56,63*** 

Complexity 1,08** -0,13 0,26 0,16 -0,71† -0,23 0,22 -0,38* -1,61** -0,16 -0,25 0,76*** 0,74* 

Gender (male) -0,09 0,01 -0,57** -1,49*** -0,88† -1,10*** -0,76*** -0,26 -0,16 -0,39 -0,74*** 1,04*** 0,61* 

Education 0,07 0,15* 0,17 0,12* 0,02 0,24*** 0,12** 0,03 0,11 0,00 0,09† 0,23*** 0,03 

Health issues 0,48 0,28 0,27 -0,40 0,68† 0,24 -0,09 0,50* 0,40 0,39 0,13 0,41** -0,64* 

Marital status 0,61 0,48† 0,06 -0,32 0,28 1,40*** 0,18 -0,16 0,53 -0,09 0,28 0,04 0,02 

# divorces -0,16 -0,65 -0,86** 1,82** -2,10 -1,86† -0,52 0,33 0,56 0,21 -0,23 0,17 -0,48 

# children 0,61** 0,05 0,27† 0,30† 0,02 0,18 0,29* 0,46** 0,12 0,18 0,21† -0,36* 0,13 

Active career years 0,29*** 0,16*** 0,24*** 0,17 0,19 0,29*** 0,07*** 0,19*** 0,23*** 0,19*** 0,02 0,42*** 0,20*** 

Agriculture 1,36 0,68 1,21 0,53*** 1,44 -1,26† -0,55 0.38 1.45 0,44 2,08** -0,08 0,92 

Mining -5,86** -1,94 -5,29** -2,52 -0.97 -0,30 -1,26† /// -0.26 -1,17 -2,59† -1,29 -2,30† 

Manufacturing -0,24 -0,39 0,41 0,85 -0.80 -0,78 0,45 0.04 0.45 0,77 -0,50 -0,46† 0,04 

Utility services -0,43 -0,13 0,11 -0,26 -1.42 -0,68 -1,12 0.54 -1.67 -1,12 -1,39 -0,40 0,39 

Construction 1,39 -1,49* 0,31 0,05 -1.06 0,97 0,31 0.50 -0.20 -0,25 -0,23 -0,45 0,39 

Wholesale, retail 0,02 1,26* 0,75 1,36* 0.05 0,97† 0,96* -0.31 0.70 -0,33 1,32** 0,00 0,34 

Horeca -4,36* -0,99 2,65† 0,65 1.30 2,67 2,67 -1.17 1.05 1,04 0,59 -0,09 -0,64 
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Transport & com -1,16 -0,99 -1,13† -0,66 -1.62 -1,05 -0,65 -0.76 -1.12 -1,97† -1,15† -0,43 -0,24 

Financial 3,39 0,34 -0,33 -1,09 -1.60 -0,56 -0,52 -0.95 -3.62† -1,03 0,90 0,34 0,02 

R.estate&business 4,13 1,16 -1,25 0,78 /// 2,51 0,79 0.06 /// 3,92 1,35 0,67 -0,29 

Public admin. 1,18 0,67 0,28 -1,80*** 0.54 -0,76 -0,75† 0.11 0.45 -0,95 -0,53 -0,25 0,12 

Education -0,46 -0,20 0,43 0,74 5.13* -1,03 -0,58 0.08 -0.03 0,75 -1,59** 1,09* -0,33 

Health & social w. 0,19 1,69* 1,14** 0,69 -0.31 -0,54 -0,70 0.43 2.58† 0,69 0,39 0,87† -0,05 

Vol. Index 1,58 -0,09 0,18 0,45 -0,94 -1,70† -0,39 -0,15 -0,28 0,42 -0,08 0,41 -1,24† 

Career satisf.  -0,48 -0,04 -0,20 -0,31 0,18 -0,07 -0,11 0,25 -0,28 -0,50 -0,39 0,01 -0,05 

Disappointments -0,16 -0,39 -0,37 -0,20 -0,20 -0,44 -0,11 0,33 -0,95† 0,34 0,13 -0,08 0,06 

Achievements 0,26 -0,57† -0,29 0,64 0,34 -0,60 -0,09 0,32 0,33 -0,23 0,41 -0,12 -0,31 

Sacrifices 0,14 -0,16† -0,32† -0,20 -0,34 0,15 0,09 -0,17 0,78* -0,35 0,21 -0,01 -0,49† 

Age 0,09* 0,09** 0,14*** 0,13*** 0,18 0,13*** 0,08*** 0,15*** 0,20*** 0,13*** 0,11*** 0,05*** 0,19*** 

*** p < 0.001 ** p < 0.01 * p < 0.05 † p < 0.1 



A COMPARATIVE PERSPECTIVE ON CAREER MOBILITY IN EUROPE 

WSE REPORT 79 

 

APPENDIX II: NEDERLANDSE SAMENVATTING 

1. Abstract 

In neze st noe mestenen woj aannactt aan tet vermann t ssen armeonsmomoloteot en ne 
tmonm van armeonsmarkt otrene. Op masos van SHARnLIFn nata wornen ne vollenome 
loopmanen van responnenten  ot 13 n ropese lannen onnerzoctt. nen 
loopmaantipolomoe op tet n ropese novea  wornt opmesteln, voor elke loopmaan 
wornt telkens een complexoteotsonnex merekenn. Determonanten van alle 
loopmaantipes wornen onnerzoctt. Vervolmens stellen we vast nat armeonsmomoloteot 
een posoteve onvloen teef op ne tmonm van  otrene, toewel neze mevonnonm noet 
voor alle lannen melnt. Dot eeect versctolt ectter naarmelanm ne loopmaantipe. Zo 
mlojf tet posotef voor stamoele loopmaanpatronen met weonom transotes, terwojl voor 
complexe transotonele trajecten tet vermann nematef wornt. Bovennoen os ne totale 
loopmaann  r memonneln korter voor complexe loopmaanpatronen. 

2.  Introductie en theoretisch kader 

De monerne armeonsmarkten wornen  meer en meer momoel. De noorsnee 
werknemer verwactt  meermaals van werkmever te moeten veranneren on zojn of 
taar loopmaan. nen aanzoenlojk neel van ne n ropese mevolkonm meloof zelfs noet 
meer nat men on iin jom kan mlojven  men renne ne levensn  r. Flexomoloteot en 
aanpassonm wornen verwactt van oenereen, zowel menrojven als onnovon en. nen 
annere ontwokkelonm noe een  otnamonm vormt voor tet meleon monnen vrojwel alle 
n ropese lannen, os ne vermrojzonm van ne mevolkonm. Omnat not fenomeen met een 
toenemenne levensverwacttnm mepaarn maat, wornt er een ernstme nr k op ne 
metaalmaarteon van pensooenen en mezonnteonszorm  melemn. Als res ltaat komt ne 
vertomonm van ne wetelojke (en feotelojke) pensooenleefojn toom op ne meleonsamenna 
van n ropa. In neze analise foc ssen woj op ne promlematek noe op tet kr osp nt 
van meone kwestes staat. Met name mest neren woj ne eeecten van (tome) 
armeonsmomoloteot op ne feotelojke leefojn waarop men  ot ne armeonsmarkt treent. 
Tteoretsct kaneren onze analises on ne cu uaatikl adiantagkndisadiantagk 
tteoroe. Deze vosoe stelt nat (on onze meval werk-merelateerne) ervaronmen een 
wezenlojke ompact k nnen temmen op meme rtenossen later on tet leven. De 
afwojkonmen on neze ervaronmen leonen tot een noeerentile vernelonm van 
versctollenne kapotaalvormen (mojvoormeeln meln of opleononm). Deze creiert op zojn 
me rt  oteenlopenne momelojktenen en kansen voor ne toekomst. Deze versctollen 
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acc m leren zoct met verloop van  tjn, waarnoor kleone onotile afwojkonmen tot 
aanzoenlojke onmelojktenen later on tet leven k nnen leonen. Armeonsmomoloteot ronn 
ne monnenloopmaan kan mojmevolm tet proces van armeonsmarkt otrene meenvloenen. 
Volmens ne loterat  r kan not op meernere manoeren meme ren. Armeonsmomoloteot os 
ommers verwant met ne enancoile aspecten van werk, mezonnteon, s mjecteve 
loopmaanervaronmen en aat nes, werkomstannomtenen en annere monaloteoten met 
metrekkonm tot armeon. Al neze monaloteoten k nnen ne tmonm van ne  otrene 
meemepalen. 
De toofnvraam van neze st noe os of (tet mevorneren van) armeonsmomoloteot posoteve 
of eerner nemateve mevolmen met zoct meemrenmt. De analises mesctoenen on nroe 
fasenp (1) mesctrojvonm van ne n ropese loopmanen on termen van momoloteot en 
merelateerne loopmaankenmerken, (2) constr cte van ne n ropese 
loopmaantipolomoe met tet oom op armeonsmomoloteot en (3) ca sale analises noe 
armeonsmomoloteot on vermann mrenmen met pensooneronm.  

3. Data 

De analises zojn  otmevoern op masos van SHARnLIFn memevens. Vollenome loopmanen 
van ne responnenten noe ooot mewerkt temmen, zojn opmenomen on ne 
seq enteanalise (Opt aal Matcting). De responnenten metoren tot ne o nere 
cotorten (ze waren 50 jaar of o ner on 2004, ne eerste molf van ne SHARn-s rvei). 
De analises temmen metrekkonm op 13 n ropese lannen, oncl soef Belmoi.  

4. Bevindingen 

4.1 Exploratieve analyses 

In tet mesctrojvenne meneelte plaatsen woj Belmoi (of Vlaanneren, waar momelojk) on 
ne n ropese context op tet vlak van loopmaantransotekenmerken. Woj vermelojken ne 
loopmaanlenmtes voor mannen en vro wen (Fom ren 1-3) en mekojken ze on tet 
tostoroscte perspectef (Fom  r 4). Loopmaanmomoloteot  otmenr kt on aantal joms per 
responnent wornt tevens vermeleken t ssen ne 13 lannen (Fom  r 5). Hoermoj stellen 
we vast nat toewel ne Belmoscte armeonsmarkt noet als tet meest romone van ne 13 
lannen on ne analise mesctreven kan wornen, neze toct on ne catemoroe van lame 
armeonsmomoloteot moet wornen meplaatst. Ten slote wornen ne transversale 
kenmerken van loopmaanseq entes mepresenteern (Fom  r 7), noe ne noversoteot van 
loopmanen per lann weermeven. Op not vlak scoren Vlaanneren en Wallonoi 
memonneln.  
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4.2 Europese loopbaantypologie 

Op masos van ne seq enteanalise mepalen woj 6 loopmaantipes op tet n ropese 
novea . De vernelonm van neze tipes os te vonnen on tamellen 2 en 3 (voor mannen en 
vro wen). De loopmaantipes k nnen als volmt wornen mesctrevenp  

•  tkppinglstink patroon (Fom  r 10)p enkele transotes totnat men ne toofnjom 
(jom van ne lanmste n  r) mereokt. Deze jom wornt tot tet pensooen meto nen.  

• Hypkrtransitinkka patroon (Fom  r 11)p ne loopmaan memont zoals on p.1, maar 
ne transotes stoppen noet na tet verlaten van ne toofnjom.  

• Rkikrskd patroon (Fom  r 12)p ne eerste jom on ne loopmaan teef ne lanmste 
n  r, opmevolmn noor iin of meernere kleonere joms.  

• Inacteve loopmaan (Fom  r 13)p een korte peroone van tewerkstellonm mevolmn 
noor onactvoteot op ne armeonsmarkt.  

• Werkloos patroon (Fom  r 14)p mekenmerkt noor aanzoenlojke peroones van 
werkloosteon  

• Gemenmne loopmaan (Fom  r 15)p zowel werkperoonen als onactvoteot zojn on 
not loopmaantipe te vonnen.  

Noet alle zes loopmaantipes zojn on elk lann aanwezom. Als alternateve onnocator van 
momoloteot nemen woj een wosk nnome maat van loopmaancomplexoteot. Met met lp 
van noscrepante- en entropoeanalise stellen we vast nat (1) ne mevonnen 
loopmaantipes  noverseel voor meone menners melnen en (2) tet tipertransitoneel 
patroon f nnamenteel van annere acteve loopmaantipes versctolt. Dot mevestmt ne 
valonoteot van ne tipolomoe. Vervolmens onnerzoeken woj masosnetermonanten van ne 
mevonnen loopmaantipes (Tamel 4). Alle loopmaanpatronen zojn scteef verneeln on 
termen van menner. De stamoele stepponm stone loopmaan os oets meer tiposct voor 
mannen nan voor vro wen, terwojl tet ommekeerne melnt voor tet 
tipertransotoneel traject. Transotevrojwollomteon os aanzoenlojk tomer on tet 
tipertransotoneel patroon, evenals s mjecteve loopmaantevrenenteon. Opmerkelojk 
os nat tet aantal acteve jaren op ne armeonsmarkt lamer lomt voor ne 
tipertransotonele loopmaan on vermelojkonm met tet stepponm stone patroon. Ten 
slote, maan ne tipertransotonele loopmanen mepaarn met een tomere 
ecttscteononmsmraan.  

4.3 Loopbaanmobiliteit en pensioenleeftijd 

De relate t ssen loopmaanmomoloteot en pensooenleefojn wornt onnerzoctt op masos 
van zowel ne catemoroale (loopmaantipes) als contn  (loopmaancomplexoteot) 
onnocator. In ne meeste lannen (waaronner Belmoi) wornt er een posotef vermann 
mevonnen (Tamellen 5 & 6). De sctaanmen zojn mroot menoem om een praktscte 
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waarne te temmen. Het res ltaat melnt ook op tet n ropese novea  (Tamel 7). Deze 
posoteve mevonnonm moet ectter men anceern wornen. Hoewel onnovon en on 
tipertransotonele loopmaanpatronen later  ot ne armeonsmarkt trenen, os ne acteve 
loopmaann  r moj neze mroep memonneln korter. Deze nemateve mevonnonm os 
eveneens on ne meeste lannen melnom (Tamel 9). Ten tweene zojn ne eeecten van 
loopmaanmomoloteot op pensooenleefojn noet loneaor. Het posoteve eeect wornt 
vastmesteln voor acteve loopmanen met lame complexoteot (stepponm stone), noe tet 
mrootste neel van alle loopmanen vormen. Het eeect voor complexe loopmanen met 
tome transotonaloteot os ectter nematef (Tamel 8).  

5. Conclusie en beleidsrelevantie 

De nroe melanmrojkste mevonnonmen van ne st noe temmen te maken met ne vraam of 
armeonsmomoloteot een moen monnel os om ne co rante meleonsnoelstellonmen onzake 
loopmaanactveronm te (telpen) realoseren. Namelojk lanmere loopmanen en later op 
pensooen maan (cfr. Pact 2020). nn tet antwoorn os neen, of toct noet zonner meer. 
Woj stellen wel vast nat loopmaanmomoloteot een posoteve onvloen teef op ne 
pensooenleefojn. Maar toct noet voor oenereen. Voor noemenen noe al veel transotes 
memaakt temmen on t n loopmaan, res lteert verner van jom veranneren j ost on een 
vroemere  otrene. Bovennoen os ne totale loopmaann  r memonneln korter voor 
mensen met een complexere loopmaanstr ct  r. nen mojkomenn nematef 
nevenversctojnsel van ne transotonele loopmaan os een tomer aantal 
ecttscteononmen. Blonnelonms armeonsmomoloteot stm leren on melojke mate voor 
oenereen os een zeer ammovalente poste volmens neze mevonnonmen. 
Toct k nnen onnovon en on stamoele loopmaanpatronen proeteren van 
momoloteotstm lerenne maatremelen, zolanm er temelojkertjn ne aannactt os voor tet 
onnerste nen van transotes zonat ne totale loopmaann  r noet vermonnern wornt. nr 
zojn ommers posoteve mevonnonmen on vermann met ne enancoile aspecten van ne 
transotonele loopmaantrajecten. Ook ne controle over ne loopmaanontwokkelonm lomt 
tomer moj neze onnovon en. Bojkomenne momoloteot on complexere loopmaanpatronen 
zo  ontemenneel afmeremn moeten wornen, toewel ne praktscte taalmaarteon 
toervan promlematsct kan zojn. In oener meval moet toer aannactt voor zojn on tet 
kaner van loopmaanmemeleononm. 
De res ltaten van onze st noe zojn noet op oenereen van toepassonm. Onze steekproef 
teef vooral metrekkonm op ne o nere cotorten. Het lojkt ons renelojk ne ass mpte te 
maken nat ne loopmaanpatronen van onnovon en noe on ne komenne 5-10 jaar op 
pensooen z llen maan, noet nrastsct maan versctollen van neze on onze steekproef. 
Loopmaantransotonaloteot van jonmere mensen kan welloctt annere mevolmen temmen. 
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